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Message Fcom

President

Dr. SANDEEP MARWAH

Adversity causes
some men to break,
others to

break records

S ensex was 21000 about a decade agoand
today it stands at 3 towering B1000. Was
it some sort of magic to see the numbers grow
so fast? Surely not! Matter of fact is thatina
growing economy, a robust leadership
ecaosystem at top level backed Up by guality
education for rookies plays a pretty
important role to keep the numbers moving

ahead.

Welcome to Asian Business Schooll Setin the

heart af Dalhi NCR, we are proud to be amulti-
cultural institute providing highest quality
of teaching and support to help you realise
your ambitions and make it an achievement
It is our endeavour to impart world class
education and provide you a thance to
acquire soft skills, hone creative thinking,
develop better team work abilities, improve
on leadershipgualities and have a deep sense

toguality consciousness.
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with the advent of liberalisation and

globalization, business environment has
becaome very dynamic and the modern day
manager must be capable of adapting to the
faszt paced environment We devise our
curriculum to inculeste in you the ability to
Foresee the changing business environment,
be able te chalk down innovative plans,
implement radical policies aswell as manage

theriskinthe businessoperations.

We are committed to impart management
education that is complete and self-
contained for preparing well rounded
modern day managers / business leaders. We
have also imitiated research work with a view
to expand the frontiers of knowledge in the
realm of management and have a good linkage

between academia and the industry.

We alsoaim to inculecate professional ethics
and human values in every one of the future
managers over here and help them identify
their true potential, follow their dreams and

become the icons thatthe world will admire.

[.am happy that the entire Aslan Business
School Family'is putting efforts that has
been the primary driving force behind
establishing the insttute as one of the

premium lot for Management studies.
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Message From

CEO

M. AKSHAY MARWAH

We continuously strive for excellence

in education through collaborative research

tiswith great pleasure that | welcome you to

Asian Business School to enjoy academic
learming with professional development and at
the same time, be able to explore strategic fitin
corporate  business world for yvourselfl we
believe that our responsibility is to offer
excellent educational provision that meets the
neeads of all learners. An Educational Institute is
net just about design with bricks, mortar and
concrete, but about building character,
enriching minds and experiences to last a
Hfetime after all life is a series of experiences
and learning processes.
Aligning with our vision; | see thatwe have begun
our progression in the direction of "Growth with
Education” and surely we will grow faster and
achisve the lofty benchmarks in the coming days.
Driven by the dymamic global environment, 1ndia
is going through an interesting phase socially as
well as economically. As the world talks . of
sustainability, India is creating its own new
grounds for global learning and practice outof its
own diversity, complexity and philosophy. Asian
Husiness Schoal acts as a conduit to view thess
changes and actively engage in bridging the gaps.

with the dedicated efforts of fsculty members
and students, Asian Business School attempts to
translate its vision intoaction, We continuously
strive for excellsnce in education through
collaborative research in contemporary areas.
We are happy to have active research
collaboration with guite a few partners
including Oxford Business College, United
Kingdom and we-ensure that all the students are
made a part of this research collaboration.
Corporate Resource Cell (CRC) has carved a niche
for eur students in the corporate world by
aligning training needs and business
opportunities, thereby enabling the integration
ofthese domains with core business eopcarns.
Ihe unstinted support of parents, students,
Eacuilty and all our stakeholders has been an
incentive to compete against the odds and reach
a platform where we have established ourselves
as one of the most trusted and result delivering
bustness schotls in Delhi NCR.

Iam sure that Asian Business School shallact as
a stepping stane for your career growth thereby
providing wings for your dreams to soar high up
in thashky.



Message From

MD

Mc. MOHIT MARWAH

Good management is the art of making problems so
interesting and their salutions so constructive that
everyone wants to get to work and deal with them.

Firﬁt up, it is my great pleasure to welcome
you all to Asian Business School the
epicentra of medern day management
education.

Economic growth of Indis over the past couple
of decades and the need to sustain the same has
forced the business schools to adopt new
methadologies in the feld of management
education. Currently a large number of
management graduates pass out every year in
India, thereby providing them a great potential
to contribute tolndia's economy. As a result, the
induscry is demanding talent that is equipped
with new-age capahilitiesaswell assidils.

Facils at ABS is to develop business leaders who
can tackle the challenges posed by ever
changing business environment by contnuously
working towards new challenges and situations,
We emphasize on building the business leaders
of tomorrow and guite surely, our endeavour is
to keep a balance between the education we
impart andwhat the industry requires:

Students of our campus are always motivated

enough to participate in varicus cultural as well
a5 sports activities in addition to their
academic pursuits, just te make them stay
abireast with glohal image of a complete human
being.

We boast to have actve research collaboration
with Oxford Business College. United Kingdom
and all our students happen to be a part of this
research collaboration: The idea is to provide
them a better opportunity to hone skills as far
as business beyvond borders is concerned.
Entrepreneurship Uevelopment & Incubation
Centre (EDIC) at ABS fosters future business
leaders by providing a Seed Fund of Rs. 5 Lacs to
the most deserving budding entrepraneur from
the final year students of the program. Our aim
15 t0 make our students independent-in decision
making and thereby contribute for the society
atlarge,

How we have been abile to chisel down the career
of our students over the years has helped us to
establish as one of the most trusted business
schoolsin Deld NER
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Message From The

Dicectors

ASIAN EDUCATION
GROUP

Excellence is deing
. ordinary things
T o extraordinary well

DR. LALTTYA VIR SRIVASTAVA

The pursuit of excellence is a way of Life at Asian
Husiness Schoel. Aligning with the
requirements of the global markets where the right
et of knowledge, skills and attitudes is the key to
meat the requirements of the globalised economy,
Asian Business School has nurtured its students not
only for the corporate opporfunities but also
sensitized them to the important issues of global
research.

We at Asian Business School have developed a
healthy and disciplined snvironment that ensures
guality education through a corporate driven course
curriculum leading to overall transformation of a
studenttosprofessional

lo promote the concept of global citizenship and
global work culture we have MOUs with well-known
Institutions outside Indiaand our studernts actvely
engage in research activities in eollaboration with
them. I'he ane-week fully paid study trip to Oxford
Business School, United Kingdom provides students
an opportunity to explore and understand the
International markets through the interactive
sessions. We aim to build a strong. skilful and
talented nation to bridge the gap between Indian
and Global markets.

1he knowledge that you will gain, the fine qualities
thatyou willimbibe, and the skdllsthat you will learn
to apply will be your major contribution to your
parents. society, and the nation. As you embark on
this enriching educational journey at Asian Business
School, 1 expect vou to make the most of every
opportunity that comes your way. bembrace
challenges, explore new avenues, and push your
boundaries: ftemember, education is not jyst about
acquiring knowledge; it is about persenal growth,
character buildingand litelonglearning.



Education is the most
powerful weapon which
you can use to change
the world.

DR. SAURABH SHARMA

I extend a warm welcome to you all to Asian
gusiness School. As the [rector of this
esteemed insttution, it is my privilege to
addressyol

Higher education in India has undergone a
paradigm shift especially as far as the professional
courses are concerned. Market dynamics and the
global economy have conzistently challenged the
statuesque of the level of education and also
bestowed opportunities of growth for developing
countries. Asian Business School has aligned with
the reguirement of paradigm shift required in
higher education and contributed to guality
management education by strongly fallowing its
vision. AHS provides the right blend of academic,
carparate and extracurricular activities to
transform an individual intoc a well-groomed
profeszional. The life beyond academics
acknowledges the vibrant talent. creativity and
individual managers hidden in their inner self
Further to add glory, our Corporate Resource Cell
has develtoped the best of the linkages across the
globe. The industry interface in terms of SIP, OW,
ELC, SSA, SPA andindustry vigits helps todevelop a
rightattitude for your corporate career,

I'am confident that with yaur determination and
the unwavering support of our dedicated faculty
and staff, you will graditate from Asian Business
School as well-rounded professionals. ready to
make a positive impact in your chesen field and
cantribute to the betterment of society

We invest our trust in you. You' are oor safe souree
and we bank all our efforts on you. We create not the
fiitlire instead we craft yvou for the future. There are
strong challenges to great efforts but always
remember great effort bears the sweet fruit of
success We want you to taste the fruit of success
once and for the rest of yvour life. yvou will neverrest.

Education is not
preparation for life;
education is life
itself.

DR. GURDEEP SINGH RATNA

aur power to choase the direction of your

life allows you to reinvent yourself, to
change your future, and to powertully
influence the rest. Leadership and learning are
indispensable to each other. The only person
who i= educated is. the ane who knows how to
learn and change. You are the “Change” fo
yoursalf and your futdre. You are welcome to
Asian Husiness Schoal.
I feel proud in sharing that AHS iz among the
fastestgrowing institutionsin Indiain field of
management studies. The faculty members at
AHS have a rich blend of academic and
corporate experience and thus usethe teaching
pedagogy which helps you wvisualize the
concepts for applications in the corporate
world. The mentoring process adopted by the
faculty members helps you intrespect your
strengths and area of interest to further
improve your place ability scores.
In orderto instil, nurture and develop research
aptitude amoeng the students. research
scholars and faculty, we have a full-fledged
research centre with state-of-the-art
infrastructural faeilities for learning,
research and development | assure that your
two-year journey at ABS for a professional
course in management would be adding a
different dimension to your life and provide
you with a distinctive edge over other
management graduates. | look forward to meet
and wish you avery successful career ahead,
Once again, | extend my best wishes to you all
logether, let us embark on this transformative
journey towards excellence,
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Vigit of
Shri Ram Nath Kovind

on convocation

To be globally recognized
business school providing
Growth with Education.

MISSION

To ensure dissemination of guality education with the practical application of

knowledge for developing required management skills.

To nurture leaders of high integrity, grounded in strong values; and eguipped with the

critical thinking and decision-makingabilities.
To develop individuzls having an entrepreneurial and innovative mind set

To incorporate research for understanding and addressing the dynamic business

Environmen

10



Program Educational Outcomes

PEO1: The graduates will acquire the ability to apply
application-oriented learning in the HAeld of
business management and develop leadership skills

for managing dynamic business environments

PED2: Gradustes will atiain high levels of
proficiency in their respective domains and
demonstrate high ethical standards and refined
interpersonal skills

PEO3: Graduates will reflect competency
to emerge globally as recognized leaders

in entrepreneurial ventures.

PEO&: Graduates will possess the
capability to understand and conduct
research and apply critical thinking in
talking complex business decisions for

achieving organizational goals,

11
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BOARD OF

GOVERNORS

Dr. Sandeep Marwah

Fresident
Asian Education Group

Boney Kapoor
Film Producer
Member

Deepak Marwah
Renowned
Businessman
Member

Anil Kapoor
Cine Actor &
Businessman
Member

Akshay Marwah
Chief Executive Dfficer
Asian Educalion Group

Atul Marwah
D
MEC Art Gallery

Member



BOARD OF GOVERNORS

Dr. Lalitya Vir Srivastava
Drector, Asian Bducation Group
Member Secretary

Dr. Saurabh Sharma
Lirector, Asian tducation Group
Member

br. Gurdeep Singh Raina
Ddrector, Asian Education Group
Member

Prof. (Dr.) Rakesh Kumar Khandal
President RED, Indian Glycols Lid.
rormer Vice Chancellor,

uF Technical University

Member

Dr. G. P. Rao
rounder & Managing Partner,
GFH HI? Consulting: Former Head

HE & Management Services - Malaysia,

Reliance Industries L td.
Member

Mr. Vinod Dhar
Assistant Professor, ABS
Member

Prof. Upendra Dhar
vice Chancallor

Shri Vaishnay Vidyapeeth Vishwavidyalaya

Member

BOARD OF ADVISORS

NATIONAL

Prof. Sudhir K. Jain

Professor, bx - Head Department of Management
Studies; 1T Delhi

Dr.Naushadul Haque Mullick
Professor, Centre for Management Studies;
Jamia Millia Islamia, New Delhi

Prof. Rakesh Mohan Joshi

Professor & Chairperson International Collaboration &
iesearch; Indian Institute of Foreign Trade, New Deihi

Prof. Kartik Dave
Professor & Dean Schoaol of Business, Public Palicy &
Social Entrepreneurship, Ambedkar University, New Delhi

Mr. Sudhir Mehani
Chief (Mgitalization Officer, Marzoli India - Camozzi Group
Exec. Member FICCI - Committee on Industry 4.0

Prof. A.K. Saini

Chairman LLOAC and Corwener Career Guidance &
Flacement Cell,

Guru Gobind Singh Indraprastha Undversity, New Delhi

INTERNATIONAL

Prof. Karl Bardosh
Master Prof. Mew Yark University

Dr. Amitanshu Das
Birector. Schoaol of Educatian,
university of Pennsylvania (UPENN)

pr. Dorothy H. Jantzen
Former Dean, Capilano College, Canada

Prof. Katherine Alaskhi
Deakin University, Australia

Dr. Padmesh Gupta
Director, Oxford Business College, UK

Dr. Dick Dolan
Former Bean; School of Business,
gritish Columbia University of Technology, Carada
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Visitof

Shri Venkaiah Naidu
on cenvocation
ceremony at Asian
Business School

| 3
2 Year flagship PGDM

Approved by
ALl THDTA COUNCIL

FOR TECHNICAL
EDUCATION (AICTE)
Hinistry of Fducation -
Govt. of Tndia

>
Witiiey

EQUIVALENCE TO MBA
DEGREE FROM AT

METIC AL STHAHD
e ACTRELWTAT POy

sian Business School is an innovative centre of

academic excellence and one of the few institutes

having an AICTE approved PGDM which is
accredited by National Board of Accreditation and granted
equivalence to MBA degree by AIU (Association if Indian
Universities). Our programs are purposeful and
professionallyoriented and the core advantage of studying
at ABS is to get an internationally recognized
qualification, by the finest academic minds who impart
holistic knowledge by deductive learming methodology.
The support from the industry is immense in the form of
that education and training are vital inpuits for human
economic well being and growth of the socisty. Asian
Business Schoal was estahlished to prepare the youth for
taking advantage of the unprecedented opportunities and



face the challenges posed by the economic
reforms which have radically changed the
complexion of business and their management
across the world. ABS is run by a non-profit
society registered under the Societies
Registration Act XXI of 1860. It may be added
that Asian Academy of Film & Television run by
this Society is one of ten best film schools in
theworld for shortterm courses.

ABS has strong industry - business school
interface to integrate class room teaching and
field to bridge the gap between theory and
practice. ABS focuses on enhancing the
capabilities of the students to lead and manage
businesses by lsaming to adopt a systematic

their solutions using analytical, problem
solving and decision making skills and
understanding financial and accounting

optimum utilization of available resources. In
other words, due emphasis is laid on inculcating
the spirit of entreprensurship among its
fitness, personal grooming and trmining in
commumnication skills are an integral part of
education and training at ABS for preparing its
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ASSOCIATION OF

INDIAN UNIVERSITIES

GRANTED EQUIVALENCE TO MBA DEGREE

The acquisition of the prestigious MBA equivalence
from AU for our flagship PGDM program has
further enhanced our reputation as one of India's
leading Institutes for management studies.

neian Business School (ABS) has added yet
another achievement to its credentials with its
flagship PGOM programme has been granted the
equivalent status of MBA Degree by the
esteemed national arganization. Association of
Indian Universities (ALUN This recognition now
also makes us one of the very few privileged
colleges across India whose PGDM programme
has this most esteemed AlU certification.

Primarily an apex organization and association
of major universities in India, Association of
Indian Universidies (AlU} evaluates the courses,
syllabi, standards, and credits of programs like
PGEM and the programs of foreign universities
being pursusd abroad and equates them in

respect to various courses being offered by
Indian universities. 'he core functonality of
AlU relates to the recagnition of
degreesidiplomas being awarded by the
universities in India, which are duly recognized
by the University Grants Commission (UWGC), New
(3elhi. and abroad for the purpose of admission
to higher degree courses in the various Indian
universifies

It goes without saying that this acquisition of
the prestigious MBA equivalence from AlU for
our flagship PGDM program has further
gnhanced our reputation as one of [ndias
leading institutes for management studies|



NATIONAL BOARD
OF ACCREDITATION

NBA ACCREDITATION

The accreditation now makes ABS
one of the very few privileged colleges

NS

across India whose PGDM programme has this

NATIOMNAL BOARD
o= ACCREDITATION

Asian Husiness School (A8S) added another
feather to its credentials by getting the
prestigious NBA accreditation for its flagship
PGOM programme. The accreditation now makes
us one of the very few privileged colleges across
India whose PGDOM programme has this
prestigious NBAacoreditation

The National Board of Accreditation (NBA) is
one of the two major bodies responsible for
accreditation of higher education institutions
in India, along with the Mational Assessment
and Accreditation Council (MAAC). NBA
accredits technical programmes. such
engineering and management programmes,
while NAAC accredits general oolleges and
universities. NBA is a full member of the
Washington Accord.

prestigious NBA accreditation.

Ihe Mational Board of Accreditation (NBAJ,
India was initially established by the ALCTE (ALl
India Council of Technical Education) under
section 10{u) of AICTE Act. in the year 1994 in
order to assess the gualitative competence of
the programs offered by educational
institution from diploma level to post-graduate
level in engineering and technology.
management, pharmacy, architecture and
related disciplines, which are approved by
ALCTE.

I'his acquisition of the much sought-after NEA
accreditation by Asian Business School for its
flagship PCGOM programme only addsits growing
stature as ane of India's top PGOM institute for
management studies.

14



18

INFRASTRUCTURE

Located amidst the
hub of nationsl & intecnational
business centres

THE CAMPUS

fe make the students follow the changing
trends of latest technology, 27 internet
faciiity is avaiiable in the campus, The lush
green campus with virtugus sprawling lawns
and metculously designed institiste provides
a professionally motivating atmosphere for
learning and sharing. 1he college building is
spacious, well-vendlated and lighted and
there are enough open spaces arcund the
buildings




LECTURE HALLS

Ihe lecture halls are designed as auditoriums
with step-up seating to facilitate discussions
and interactive learming and are equipped with
connected and state-of-the-art Computers &
LCls and audio-visual support for effective
learning. The air-conditioning in the
classrooms creates the right atmosphere for
long hours of learning. Lectures are delivered
using latest & modern teachingalds.

19



AUDITORIUM

nuditorium at Asian Business School is
equipped with the most modern and sudio
visual facilities and can accommodate more
than 250 people. 1t is well furnished with
acoustics and hosts various events including
annual day award functions and various Inter
College Competitions. It is FHtted with
projector, effective and modern lighting and
sound system and is centrally air conditioned.
All the major functions like conferences.
seminars. workshops and other acadenic and
literary activities are held inthis auditorium

BOARD ROOM

Ihe boardroom serves as a versatile space for
meetings, presentations, and discussions
invalving both students and faculty members.
Equipped with smart boards, it is utilized by
students for tasks such as preparing for case
study competitions and delivering research
paper presentations. The room is well -equipped
with the necessary facilities to facilitate
online participation in competitions. including
student committes mestings

KNOWLEDGE RESOURCE CENTRE

Ihe Knowledge Resource Centre is well-stocked
with Indian and International books and journals
cowvering all areas of management. commerce, etc.
to meet the needs of students. faculty and
research scholars from varied areas. fhe Hbrary
i=s continuously augmented with the latest books
and journals to help the students keep abreast of
current and contemporary issues. 1t has over
20000 books with 6000 ttles and renowned
Mational and International Journals (print and

anlineg).

CENTRE FOR INFORMATION TECHNOLOGY (CIT)

Ihe computer centre has advanced computng
facilities to provide unbridled free 24* 7 internet
access to all the students round the year. The Lab
has latest sofoware and operating systems and
aother peripherals which facilitate the budding
managers in acquiring the desired technical
skills. The multimedia ready computars. operating
in Wi-H campus, provide a wonderful support to
the students and teachers in extending the best
quality learning and teaching environment



SPORTS FACILITY

I'he healthy body acts as a catalyst in the process

of gaining knowledge The sparts facilities
facilitate the students in strengthening their
physical energy level as well as in fostering team
spirit. The typical day in the life of an Asianites
starts with yoga / Ught exercise or other sports
activity. We believe “A healthy body is a must fora
healthy mind". The indoor and cutdoor facilities
are available and the sports ldt is readily available
for the students for games Hke Basketball, Table
lennis, Chess, Badminton, stc.

RECREATION CENTRE

A happening place for the students where they
can sit and relax for a while Facilities like
televizion, indoor games including chess, carom,
table tennis, etc. are provided to the students so
that they can relax during the class breaks. Also
the recreational certre is used by students
during planming and preparation of various
events and activities conducted throughout the

year.

CAFETERIA

lhevibrantand intelligent minds fueled with the
passiontoexcelneeda rich and hygienicdiet. he
Institute provides canteen facilities within the
campus. The kitchen is totally modern and with
state of the art mechanized cooking range. Every
effort is made to see that hygiene is maintained.
The cafeteria becomes a piece of attraction for
relaxation as well as for snacks. The cafeteria has
exclusive variety of Indian and Chinese dishes
This isanideal place to chill out after the hectic

class scheduletorecharge for the nextsession.

MEDICAL FACILITY

Asian Business School has on campus medical
facility to provide the first aid to students in case
of a medical emergency. A well-qualified nurse is
available in the medical room to t@ke care of the
students not feeling well during the college hours
I'he medical room is well equipped with respect to
the availability of basic health related facilities like
thermometer, sterilizer, weight measuring machine,

H P Apparatis, dressing drum, patient bed ete
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ACADEMIC

PEDAGOGY

The academic pedagogy model at ABS is a highly interactive model based an

international standards. The students learn in a practical learning enviroenment

that gives them a real insight into the competitive corporate world. The basic

characteristics of the model are:

CURRICULUM
Global and
updated

FACULTY
Academicians o
Corporate
Professionals

INTERACTIVE LEARNING GROUP PROJECTS
High level of interaction and Research oriented and practcal group
discursive model of learning projects in all semestars of the Program

CRITICAL THINKING & ANALYTICAL SKILLS

Critical thinking. a mandatory skill that hones out-of-the-box
thinking abilicy.

Analytical ability developed into application based skills,



. I %
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ABS Group project in every subject imparts corporate skills that are high indemand.

Team Work: Social Networking: Improved Placeability:

It enhances various akilites Our Group Projects enable Group projects add to the

like team building, leadership, students to work with each practical exposure and research
conflict management. and other even if they don't aptitude of the students and
working with people. know each other well adds to their work experience

for improved placeability.

Integrating Theary Halistic Skill Honing
with Practice




ACADEMIC

< Year

Full 1ime Program,
Approved by AICTE
Ministry aof Fducation,
Govt of Indis,

NBA nccredited and
Granted bquivalence

o MEN by ATU

POST GRADUATE
DIPLOMA IN
MAMNAGEMENT

Equivalent to
MBA degree

PROGRAM

N

The obhjective of this program is to provide knowledae and deep insight into the

dynamic discipling al business management, Lo enable students to analySe and
apply principles and skills of Finance, Marketing, Human Resource, Operations
Managemenl and Dusiness Analytics Lo Lhe contexts and epvironment of
busimness and to eguip students with the skills of developing effective business
strateqies, The 2 year POOM Program is approved by AICTE, NBA Accredited and
grantied equivalence to MBEA by ATU.

CURRICULUM & COURSE STRUCTURE

The Z-yesr curriculum is divided into [our semesters, sach semester ol six
months duration. This essentianlly includes teaching, evaluation and 6-8 weeks
of compulsory summer internship program. The programme is well structured as
It emphasizes on sound foundation af basie concepls Basic subjects are
mtroduced in each functional area of management o help the students in

developing asound foundation

In the First year, 18 compulsory subjects and in the second year, 3 compulsary
subijects are ofTered. Every stodent bos to choose 12 Tunctional elective

subljects, lor dual specialivation with 6 subjects in each specialization, Apart



SEMESTER NO. OF SUBJECTS NO. OF CREDITS
1 9+ Copstone Group Project 30
i 9-+ Capstono Group Project 30
3 2 Core s+ 7 Elechives 27
4 1 Core + 7 Electives + Rescorch Project 27
Summer Internship 11
Total 15 subjects + & Project: 120

from the dual specializations, ABS olfers Lwo
open electives catering Lo emarging areas of
business with ane elective each to be taught in
thethird and fourth semester. Thus, a total of 35
subjects are Laught in PGDM programme. The
alective subjects provide In-depth
understanding of every functional and industry
elective within which a student 1s specializing.
The functional electives for dual specialization
are from  Marketing. Finance, HR, Operations &
Business Analytics while minor elective
specializations are In E-Retiling and Micro &
Small Business Management The detailed list of
glective streams is provided in the following

pages. I is indicative and Issubjsct Lo change if

requiredas per the industry reguirements

Students wark in groups [or Capstone Projects
to be submitted at the and of each semastar in
the first year of PGDM Program. After
completionol Orst year, the student Is supposed
to undergo Summer Internship Program (SIP)
and submit g detailed report o 1P/ 037, In the
fourth semester, students are reguired Lo
submil an pcademic project based on Basic o
Empirical Research, The purpose of the same is
to provide students with industry and research
gxposure so Lhat they learn the basic
applications of the managemenl concepls

lzar ngd dur ing their course,

M



SEMESTERI

CODE SUBRJECTS CREDITS TEACHING HOURS
PEOMIMN Principles of Management 3 30
PGEOM102 Actounting for Managers 3 30
PEOMI03 Manaygerial Economics 3 30
PGEOM104 Busginess Hesearch Methods 3 30
PLOMIO5 arganizational Behavigur 3 3o
PGEOM108 Markeling Mamsgement 3 30
PGOMIGY Entreprengurship 3 30
PGOM10H Busginess Frhics & Corporale Governance 3 30
PGOMIDS Parsunality Development & Corporate Communicationl 3 a0
PGOMEIO Capstone Projecl 3

30 270

SEMESTERII

CODE SUBJECTS CREDITS TEACHING HOURS
PGOM201 Market & Siales Managemenl 3 30
PGOM202 Human Resource Managemsant 3 30
PGOM203 Business Statistics § Quantilative Technigues 3 30
PGOM204 Financial Management 3 30
PGOMZ05 Strategic Mandgemeant K| 20
PGOMZ06 Production & Operations Managemenl 3 30
PGOM2GT Computer Fundamentals & applications in Management 3 30
PGOM208 Digital Marketing 3 30
PGOMZ09 Paersonality Bevelapment & Corporate Communication [T 3 30
PGOMZ10 Capstone Pruject a

30 270
SUMMER INTERMSHIP o6
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SEMESTER III

CODE SUBJECTS CREDITS TEACHING HOURS
PGOM3OL Project Management 3 a0
PGOM30Z Legal & Business Environment 3 a0
PGOM SP* - 01 Electivel 3 a0
PGOM 5P - 02 Elective 2 3 a0
PGOM SP* - 03 Elective 3 3 a0
PGIOM 5P - D4 Elactive 4 3 a0
PGOM SP* - 05 Elective 5 3 a0
PGOM 5P - DB Elective g 3 a0
PEOM 0P - 01 E-Retniling 3 3d
27 270
SEMESTER IV
CODE SUBJECTS CREDITS TEACHING HOURS
POOM&O International Business Trode 3 30
PGOM4GE Ressarch Praject 3
PEGOM 5P - 01 Elective 1 3 20
PGDOM SF* - D2 Elective 2 3 a0
PGOM S5P° -03 Eleptive 3 3 a0
PGOM SF* - 04 Eleetive 4 3 a0
PGOM SF* - 05 Eleptive 5 3 a0
PGDOM SF* - D6 Elective s 3 a0
PGOM OP -2 Micro & small Business Managemeant 3 i
27 240

w5 srands for Specialization Codo (M Markoling £ Financo, MR Human Resouros Managament, OM  Operallons Managoment.
BA - Busimess Analytics) "0 stands for Opon Eloctive
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ELECTIVE COURSES

v MO1 Services Marketing

v M 02 Consumer Behavior

v M 03 Product & Brand Management

v M O4 International Marketing

¢ M OS5 Integrat=d Marketing Communication
v M OB Marketing Resedarch

Finance

» F 01 Behavioural Finance

+ F 02 Banking Insurance & Financial System

» F 03 Financial Derlvatives

+ F 04 Security Analysis & Portfolio Management
+ F 05 International Financlal Managément

+ F OB Financial Modeling & valuation

Human Resource Management

vy HR-01 Tnternotional Human Resource
Management

v HR 02 Industrial Relations & Labour Laws

v HR 03 Human Resource Development

+ DM 01 Supply Chain & Logistics Management
»OM 02 Pricing & Revenus Managemant

+ DM 03 Dperations Stralegy

» OM 04 Sales & Operations Management

+ OM OS5 Operations Research Application

+ OM 06 Sourcing & Vendor Management

Area Chairs of Elective Courses
SYEE [ SN

+ HR 04 Orgoanizational Change & Development
+ HR 05 Human Resource Melrics and Analytics

+ HR OB Performance Managemenl B Compensation
Strategies

v BA 01 Data Visualization Tor Managers
v BA OF Business Forecosting

v BA O3 Dala Science using B

» BA 04 Dala Mining

+ BA 05 Marketing Analytics

+ B4 06 Dusiness Analylics using excel




DIPLOMA IN

MEDIA &

ENTERTAINMENT

MODULE 1 - PRINT MEDIA

Unit 1z Introdunt ion to Print Medis - Organust ional stroctoreof Print Medis ndustry Degariments in 8 Nevespaper and Magacines
Hlryciure - Niws Paper Page wirocbucing and compilal lon basisd en cost ingand al fec U vily of aach News artiels bolh Lo a bows Paper
ard Magmzime Print Medis Mansoeimenl Varlous Job pasitionssnd their functionsl disrain in prodoct Crealion sb Prinl Media
Indusiry.

it 2 3 Markeling specilics controlling the Clroulation Rates boged on nche readers and conlend conmmmess: Newspapers and
Per{ndlcals (magasanies) and el pos it b as per Uhe clfcala) fon rabe inconlet to geooraphical poests oning.

Uit 3 : Mar kel ing Foles for the Print Media Indusitoy - Populecibyand NP Ralings in Begional sswell s o MBalioml pocspecUive. Space
Salling - Spce e cards and var iznl slsos 4T ProlTlng foc'Uhe Py int Medis - Jousrallsls, Page desigrers, Pholographers ard olher
jobsskills required for Prant Media

Unit&: Financiol Flanning of Print Medio homss Budgetinog and costing fevmoe genscalion Lioogh vasious Modess Prant
Media Advertising, Classilieds, Advertorial and Sponsored Columns. Adver Usement fate cards - and Page sllocations of each typeaf
Mews Papar AdverLsepmenls

MODULE 2 - MANAGEMENT OF RADIO STATION

Unitl rInlroduction o Elocironic Media - Brinf oyecviow of Uhe findio Industry. Stroctural Orgenization of 3 fudio Station &udio
Broadiasting Indusry and its challenges Fundlional and stroctural difference - bebween Lthe AM Radio VS FM Eadio Station. OllTerenl
Lyjpis of Programime [ormall g [or Ak and FM madbo s0al i

Undt 2: RrdioSistion Managemen L Walure o radio esinees - ATR TIME Managemenl. Fadio Programming : Typesof Radle Conlenl and
itsdependoncy onsalability fedio trallic Programming - Listensrsing and EOM networlis {Ehanced olher celworks Popalacity of
Fadio Stabions and thelr mmigue {ealures making Lhem different [rom each other

Unit 3; Audience Resaarchy Survey Aucertaining e Hsteners prograame chodoeand the prefesred Liming Lor brogeleast Audience
resarchisarvey methodologles: Englneering. Mainlenance - updaling - augmentziion of studios- Uransmlesion. power supply, Heman
FlesourceMonsgemaen L Tha Human Resource Mamager - understanding dilfereni jub rolls snd job descripUomand specillestions

Undt & : Firancial Plannlag of Redio Stullen; BudghUing and costing [of variows kifds ol Peello stet e 1 Cofmuntby feadlo - 2
Satpllite Radin. 3. Intermet Radio snd 4, Podcasling Reverss gereraticn (o Radiv Stalion, Redio Advertisomg, Sponsored and
P Ureered Programmss Live Feeds (oding, fadio Advesr sing Time slols - and Programme alloead o, &4 dursilbonisaigd gag Times

MODULE 3 - TV CHANNEL MANAGEMENT

Unitl : Inirodoction Lo Television Channal Operaticrs - Briel gverviow of funcltioning of TV Media - Broadcast Indusiiy, TV News
Channel = Enleriainment Channels- Hisrarchicl Setugand funclional dilferentiations in jphrolesand responsibilities.

Bndt 2z TV News Channel - Budget ing and costing (Nat ional & Regional setug) - Vaciows departments and teetudieal requirament s
Exprerraess (o run & 24 houe channel. Manasging operstinn= day Lo day operal bons inoa siatlon - organisng Uhe broadossl - ceal Lime
brosdead ing - Homan Respurces Manamsmenl: Employes Hiringand managemenl of conbrectial personm] -

Undt 3 ENC (ouldbon ) Méesws Setug - OB Vanand Lechinical reguiremenls and Lelrexgenses. TV Chanmid running oasl —and L revesios
generation -sdverl semaent costbasis e TIME SLOTS - The operstions Depd foncl inrog - 24 e, ON ATRCONTENT LOSG SHEET

Hrdtd : Furcbioningof 6 29 Hour Entes airment £ SportsChanmel - Budgeiing and Costing and day Loday experme sheel - runmning cost
Contant gererallon/ Programming cost - Bilermal Prog. Prodocilon cost, Programmes on commencenen s (budget sheel)

Unit & TV Channel Management - Asscoialwons (oontent by g and sellingd with NEWS WIRES and Hisws Agenoies - Infemational
M welres and News Hubis connect ing Uhe content globally Global Non News Chanmels - (eg. Mallonal Geograph e and Discovery, MTY
and Kids channels) and Lhair revenue gengrabion modes

Undt 6 ¢ Markeling Planning ol 24 Hour Kews Channel, Rols ol U Markeling: Oeneraling viewership, BARD (Ouv. regulated) T
ratings for TV Channels - Mows and Nen News Sponsceship aed AdverUisemenls - anderstanding guet smes Trends and ls effscis an
Lhe channel HitRoles in TV channsl managemenl Elhlcal bespes -role of TV 558 mediainsociely - ethical kossisin progroms -ethical
s in employvee ralat iors
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MODULE & - CINEMA MANAGEMENT

Uit A p Introduction Lo Cinema Industry: The contemporary Balbywood sed olher reguonal Cowsma Indusires oo Iedis, Haerarchical
Frolesapd funotimsof - Direcior, Producer ad olher, CHEW HEHBERS.

Unde 2 : Revenue erpemdbivrs neelved i the 4 phases - Pre Product bon, Produci o, Pesl Product lon and disteibal fon of Filmes Film
Burdoeting - Terlsiive Budgel Wi Fimal Budged - Reckieand Posl pro Dumctors - dnvolved Lo conlrollsd Lhe expendilure: (Proflessiong]
Film Budget)

Unit 3 Fibm Seripts - bncrelation (o curfent seciotal trends - emsoring the (iim soccess fae Seript Bregkdown, Shoobing Schodules,
deslingwilh mnions hiring the required permoniel. Hendling conbracts el agreemenls and secoring permilswilh regard Lo Che il
arid g, Byl persi L Fenlabsand loeal los ale.

Unde & = Film Flnancing - Pre Flnancieg Agresmisnls. Minbmum guaraniee sgresments and Forelgn PresslesTerrilorial Dlatribullon
Agrvuments, New MediaNOD  Distotmtion, Television Syndication Precsals, Production Financing-Distribotion Agresment,
Production Loan, Challenges (or Lhe Buminess of Pre-sals

Unit 5 1 FILM Basteibal von Process - The Film Marbeting diveaon: Deals and allisnees with Film Screenimng Companies s exclhsive
righl pricing. Sirabegies delized and ddopled by Film Marksbses - I connegUlon Lo audience resporesss gnd viewershis Fillm release amnd
delivery dets indde of papmenL ol rovalty, [lmeshibiUon busines: percenbaes barse, Cixed hive basid lixed renlal basig

MODULE 5 - NEW MEDIA

Unit 1 : Inlrodociion Lo Mew Media: Transmission and wse;-pdvenl ol mtermet and cole of Tniernsl Cooud Spece and e bosiness,
companies providing COoed space.

Uit 2 Toolsol New Media: Social Networ kg sites Photc-sharmgsales Mobdle Applicat iom:, Podcasls and Real Simple Syndisation
Logeds, Ukees of Segrch Engine oplimlal ion ANDG Social Media Oplimleal lon

Unit 3 : New Madla sdianiages Ecommerceand E Banbding and OTT Transmissions, New Medla peryment galewsys, Tickel inag galawys
and Lravel oguees

Undi & : Blogolieg and Viegging - Conlent produetlon and hapdling Lhe stages of Dlglisl Intersetivily Bevenue geteral bon using Lhs

Miw Media Tools U Tubse Chanred as e Profescion-and Lhe PRC Mode] Security Conlrol Messares on e New Medi - Cyber Cavws o India
and Abroad Mew Medla: Prossid cons

Umit s ; Augmented Virisal Boality (AVD, New Medis Avatarsand Uhe commerce invalved i the M Medis,

MODULE 6 - EVENT MANAGEMENT, BRANDING & PLANNING

Umitd ; Introduction Lo the Event Management Indusicy - Grgacostons] Setop aed haerarchy, foles and cesponsabil it ws of Evenl
Mansgers and execul ves Organieing Slage Shaws, Copcerts. Seminess, Conferences, Trade Falrs, Exhibitions sic Sudget g, Tims
Tahles, L ogistics involved in Erenl Conoes e

Umdt 2 Buddgeling lor Evenls- Professiong]l Evenls Vs Personnel Events - Tenbailve Budgel and Actusl Budgel Bevwenue gemeral lon
from Public Bvents - Tickel ing cosl; advert reing costand Vendor CosL

Unit 3 : Evienk Sponsorship - Types ol sponsorsiilps andevenis parnership Advanteges ol even Lsponsorship over adwerUising.

Undt & : Branding and Brand positioning wsing Bvenl management Lechnigues Sranding Decisioms Branding Brand Mame Brand
Chgracterislim Brond Siealedgy Deniginny. Brimd Tmate, Brand Identily, Srand Personalily

Undt S Introduction iy AdverUising: Objectves, Scoperand Social Implications: Concepl of Inlegrated Markeling communicalisn
Budgeling for Adverfising- Above e Lee Betwesn Lhe e and Theoogh Cee Cine. fole of AdvesrCsaog b Merboet ing Mie Adveriising
Campalgne=Tnlroduction, Planning snd Managlng, Marketing Streiegies Market Suegmentsilon and Bran positionkng Measurament
of costmner satisfact on, thse ol Technology m Adod. Promolion campaigns and ather Cegal Complisnces
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CERTIFICATE IN

CORPORATE
COMMUNICATION

Unit1:Self Awareness & self-management:

Self-Analysizand Self Concept. Componentsof Self Estoem, Formotion of Self Fsteem, Technigues
of Self Awnreness - SWOT & Johard Window, analyring idden potentials. Developing an cpenness
tochange, Components of Personality, Personality and Professional Excellence, fe Skills & Soft
Skdlls-Determinants, Humaon Ethics and Professional values: Civic Vartue, Respect for others,
Cooperation & Empathy

Unit 2; Verbal & Non-Verbal Communication Skdlls:

Communication concept- purpose, process and classification, Interpersonal & Intrapersonal
communication, Conversational skills, Listeming Skills. Ethics and building blocks of
Conversation, Verbal and Non-Verbal Components of Communication. Small Talk- Do's and Don'es,
Correctng Communication Styles

Unit 3: Attitude Management & Behavioural modification:

Recognizring the power and importonce of Attitwede, Foctors Influencing  Atttude, Solf
Evaliotion on Attitude Triggers, Developing Rapport, Dealing with different kinds of
Personalitie:

Unit &: Presentation Skills:

Fublic Speaking: developing Stage Presence; Voice Modulation, Content Managemont
Extempore Speaking, Conduction & Deltvery Skifls, Perfecting the Oody Language during
Presentotion, Strategies of becoming an effective speaker, Step Process: From Prep to Feedback
& Evaluation

Umit5: Team Building & L eadership Skills:

pifferentiotion between Leaders and Managers, Virtues and Qualities of on Effective Leader,
Emotional Intelligence for People's Management. Leadership Styles: Self-Assessment. Team
Buiiding & Group Dynamics, Teom Building Strategices ond Technigues: Quatities of a Team Player,
Productivity and Empowermant



SEMESTER - 2
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Unit1: Power Dressing & Grooming:

The importance of Clothing Behaviorally and Cognitively, Differentiotion bebtwesn Business
Formals & Business Casuals, Essentials of the Corporate Attire: Relevance and Importonce, Formal
Accessorizing. Color Combinations and Do's and Don'ts, Grooming & Personal Hygiene; Skn, Hair
care. Body Odorote, Developing Executive Prosence

Unit 2: Wellness Management:

Understanding the concepts of Anger. Stress & Anxiety: Sources. Triggers and Reactivity (ABC
ModeD, Seif Monogement: Self Help technigues, Lifestylo Monogement and changing
“Peroceptions”. Role of Emotional Stability & Requlation, Stress Manmagement: Theory and
Application, Dealing with stresstul sibmtions, understanding the importanoe of personal and
professional relationships. How to maintoin individimbity to avoid personality conflict

Unit3:Professional Edguette:
Business Card Protocol, Grestings and Introductions, differentioting between being Passive,

Aggressive and Assertive. dealing with different kinds of Personalities: Dominant, Authoritative
gte, Developing Socinl Fthics: Gender sensitiration. Ebguette for Gentlemon/Lady to be, knowing
whore to draw the ling. TelephomefCell Phone Etiguette, Business Dindng. Interaction with
ForcignVisitors, Business Mannersin Different Countriss, Inter- Orgonizotional Ebguetie

Umit & : Written Business Communication:

Purpose of Written Communication; Buginess Commespondence: Principies of Effectdve Writing
Letter Writing: Memoranda: Business Claims & Responses: Business Proposals: Meetings, Agenda,
Cirpular, Motices & Minutes, Report Weiting, Caollection Letters, Sales Letters, e mail weiting

Unit5: Interpersonal € Intrapersonal skills for professional world:

Colloboration. Communicstion & Respect Holationship Management Respect and Fecdback
Appreoiation and Callaborotion. Perseveranoe ond Adaptabiiity, Realistic Vs Unrealistic Goals, The
artof prioritizing, SMART goals, Imporionce of Time Monagement. Challenges, Technigues & Tips.

Unit1: Presentation Skills (Level-IT; Practice Sessions):

Public Spealdng- developing Stage Presence, Voice Modulation, Content Management Extempore
Speaking. Conduction & Delivery Skills, Perfecting the Body Longuage during Presentotion,
Strategies of becoming an offectve speaker, Step Process: From Prop toFoedback & Cvaluation
Unit2: Winning Job Interviews:

Perfectang the Visual Resume, Groundwark before Interviews, Abiding the Oress Code: Bo's and
Con'ts. Types and Levels of Intorvicws: Skille Asspssmont, Anewaring Behavioral Questions,
Artculstion, Speech and Confidenoe

Unit3: Decision Making Skills:

Perfectng tho Visual Resome, Groundwork before Intemviows, Abiding the Oress Code: Bo™s and
Don'ts, Types and Leovels of Intorviows: Skills Asseossmont, Answoring Behovioral Questions,
Articulation, Speech and Confidence

Unit &: Decision Making Shills-

Concept and it Importance, Degcision Trop and Thinldng Errors, Inferences and Conclusions,
Decision Making and Leadership Typolegy: Self Analysis
Unit5:Goal setting & Time management:

Realistc vs Unrealistic Goals: The art of prioridzing. SMART goals, Importance of Time
Management. Challenges, Techniques & Tips



SEMESTER - &

Unit1: Conflict Management:

Concept= of “Logic™ and “Logical Thinking™, Obstacles to Logical & Cridoal Thinddng, Critical
Thinking for Problem Solving: Strategies, Mechoanisms and Theories, Agreemaent Vs Disagreement,
Propaganda-and Persuasion. Concept of Reasoning, Conflict Manogpement Styles. Personal and
Professional Implications

Unit 2: Mock Interviews & Group Discussions:

Understonding Group Dynomics, Morms, Bules and Roles: Ability to Influence. Poraphrosing,
Summarizing and Actve Listeming, Introdections and Conclusions: First Impressions ond Last
Impressions, Appoaring far Mock Interviows and Stress Intorvicws, Sttuationnl Judgment Tests
andtheir Application

Unit 3: Lifestyle Managemant

Art of Prioritizing. Self Management skills that every Manager should have, Importance of
physical well boing, Enhancng productivity through correctve behavigral and attitudinal
miasures, Developing Positive Lifestyle and Monnerism, Importance of relationships and s
bulding blocks

Unit & : Frguette Training:

nroduction o Dining Ebnuetie Entertmining Clents. Handing different. Cutlery, Restourant
FHiguetto, Corpornte FHguette and Behavioral Training, Interview Eriquette, International FHguette;
for o globatizod approoch

Unit5: Emotional Intelligence:

Cemcept. theory and relevance, how to Evaluate Emotional Intelligence & Leadership, Developing

Emotional Intelligence
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OBJECTIVES
E LEARNING
OUTCOMES

COMPOMNENTS

CHANCE TO WIN:

Seed funding of
RsS lacs

Lo the best
innovative business
Idea presented by
ARS studentin
“Young Asisn
Entrepreneur ol the
¥eor® organized by
EDIT every yea

CERTIFICATION IN
SIMULATION
FROM AIMA BIZLAB

AM'I.:;.:’

Bizlab

CERTIFICATE IN
ENTREPRENEURSHIP

FROM EDIC

fhis program aims at inculecating and improving the
entrepreneurship mindset of young people toenable them to be more
creative and self-confident in taking rational risk in starting an
enterprise. The knowledge and skills developed through this
certification will encourage students to plan innovative business
start-ups and facilitate them through research and consultancy. It
will al=o encolurage Social Entrepreneurship for enhancing the role
of students in society and the economy. Students shall develop
competance as a composition of entrepreneurial attitude,
entrepreneurial skills and knowledge of entrepreneurship.

A comprehenzive course encompassing classroom lectures,
assessmernts and activities related to basics of entreprensurship,
entrepreneurial theories. processand challenges.

A, practical hands-on workshop for idea generation, scanning
environment. preparing business plan, documentation for availing
loans and assistance under various governmeant schemes. preparing
marketing, recruitment and financial plans, developing proof of
concept and presenting a pitch for angel investors or venture
capitalists to attract funding forthe startup.

A sequence of guest lectures features three first-generation
entreprensurs who have achieved significant spceess, starting from
the scratch. These sessions aim to False awareness among students
about how the younger generation can realize their entrepreneurial
aspirations. The entreprensurs interact with stidernts, sharing their
experiences.and providing guidance on initiating theirown ventures.

EDIC will facititate the complete start up process for all students of
AES whoareinterested instarting their ownyenture.

AMA Bizlab is a wirtual business laboratory designed for
management graduates to offer them hands-on-experience an
management concepts as they shall underge a course on simulation
that shall help them build entrepreneurial abilities and also make
them industry-ready. Students shall recelve this Certification along
with Certification in Entrepreneurship from EDLE.



EXECUTIVE CERTIFICATION PROGRAM IN
DIGITAL MARKETING

FROM NIIT

Ihis program aims at providing an
understanding of fundamentals of digital
marketing and its implementation in business.
Through this program, students will gain
knowledge of website and its designing with
functionality and technical bugs and will
be able to comprehend and apply the features

of Search Engine Optimization, Search Engine
Marketing. Social Media Optimizatian, Google
Analytics, Affiliate Marketing, Hlogging &
Mdsense. Students will also become capable to
devize strategies based on the leading
practical application orientated solutions in
each vertical of digital marketing.

PROGRAMME LEARNTNG OUTCOMES

Get a clear understanding of the value and impertance of Digital Marketing and why it is a vital

component of a marketing strategy plan

Create and effectively manage social media, display. search marketing. online advertising and

marketing campaigns.

Drive new visitor traffic toawebsite while improving online conversionrates.

Understand how digital marketing can help grow a Business, domestically and internationally,

Create and develop effective and targeted email marketing campaigns thataligns with business goals

Identfy various online applications and resources that can help build effective and profitable web

sites,

Measure and analyse the visitor traific to g website to continuously develop and improve digital

marketing.

[Mecover howtobestdevelop and retain customers.
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ACADEMIC
CALENDAR

Batch 2025 - 2027

PGDM BATCH
2025-2027

Orientation  July 9 - 112025

1st Semester 2nd Semester
duly 14, 2025 - December 22, 2025 -
December 20, 2025 April 30, 2026

Summer Internship (8-12 weeks)
May Oy, 2026 - July 04, 20285

September 15 - September 26, 2025
Term Exams:
December B - December 20, 2025

3rd Semester

Sessional Exams:

September 16 - September 29, 2026
Term Exams:

December 07 - December 19, 2026

Result Declaration

*The dates in scademic calendar are tentative.

&th Semester
Becember 21, 2026 -
April 30, 2027

3rd Semester
August 03, 2026
Uecember 19, 2026

Submission of Summer Internship Project
August 03, 2026 - August 15, 2026

Znd Semester

Sessional Exams:

February 9 - February 21, 2028
Term Exams:

April 20 - April 30, 2026

4th Semester

Sessional Exams:

February 15 - February 27, 2027
Term Exams:

April 19 - April 30, 2027




INTELLECTUAL

CAPITAL

CORE FACULTY

It is the supreme art of the teacher to awaken
Jjoy in creative expression and knowledge.

- aAlbert Einstein

One of the major assets of an institution is the intellectual capital, since it promotes
competitive advantages, that become the base of value generation. The faculty, an
important constituent group at ABS, comes from a diverse background having
experience in industry and academia. It is one of the most valuable resources, which,
wiith its expertise, has a major role to continuously generate and grow knowledge and
thus, contribute to the competitive advantage of the institution It is charged with the
discovery and dissemination of knowledge and therefore an inimitable presence, lying
at the heart of organizational capabilities.




DR. LALTITYA VIR
SRIVASTAVA

DR. SHWETA
BATRA

DR. SUNITA
VERMA

[r. Lafitya Vir Srivastova, Director- AEG is a healthy blend of soodemins &
industry with rich mix of experience of more than 23 yeors in notional &
multinational organizations at vorious managerial levels, He has completod
his MBA (Marketing), PGDBA (Foreion Trade & HR), PGDIRPM and Doctorote in
management from renowned insHtutions. HE has contributed in the field of
research on emerging issues of manogement. and industry, which haove been
sdjudoed the best @n notional ond intermational gonferences. He has
conducted many corporate troindng programs, workshops for facolty
development. skill enhancement programs for the sales professionals in
industry and product training for members of FOGST (Federation of Obsmtric
and Gynefological Societies of Indin). During his corporote tenars. he
doveloped the strategy for major bronds he worleed for s knowledge £
professinnal sldils are reflected in hisinnovative teaching methodology that
connects the classroom leamingwith the real corporate applications.

pr- Shweto Batra, holding 3 Doctorote in Monagement currently sorves as a
Professor and Dlean ot Asian Buisiness School. Boasting oxtensive oxperience in
both the corporate and education sectors, she has gamered recognition for her
outstanding contibutions. In 2021, the Uttor Pradesh Governmert
achknowledged her exceptional rale in implementing the New Education Palicy
2020, The following vear, she reoeived the esteemped Or Saroiimd Moidu
International Awsrd for hir urwavering eommitment to edocation snd national
progress. Dr: Batro. a distinguished 1R professicnol. is in high demond as an
espertand hasbeen frotired on platFonmes such o= Akashwaoni, whene she engaged
in insightful discussions on topics like the Mew Education Policy and the Mew
Curriculum Fromeworc Her scholarly achisvements include being the Topper of
the NPTEL course “Organizational Bevelopment & Change in 21st Century”
conducked by IIT, Bombay, & “Leadership and Team EffectivenassT canducted by
IO7. Roorlees, also winning the Best Aessarch Papor award at intemational
conizrences on two aocasions, Furthermore, she holds certifications asa trairer
from AIMA Bizlab and has been accredited by TIC as an Innowvation Ambassador
trainer for aspiring enteprencurs: e Botra's passion extends to exploring o
diverse range of subjoctswithin the vast field of Business and Managomiant

Dir_Sunita Verma is currently working a8 Professorand Dean - Student Welfdre
in Asion Husinpss School She has done her doctoral rescarch in the area of
Employee Engogement from the School of Business and Monagement. Jaipur
Mational University, Joipur. Her research was on Analysing Antecodents and
Consequences of Employee Engagement in Orgonized Retoil Segment. Sheisa
Post Groduate in HR and Marketing and UGC - NET qualified in Labour Welfare
and Industrinl Relations She is also a degroe holder in Commercinl
Secretarial Proctce from Commerciol Secretorial Institute, Dalhd. O, Verma
ha= an experience of more than 12 years in corporate and academics. Before
joining ABS she wos-ossocinted with B Schools and manogement institutes
importing valuable knowledge towords overall growth of the students as well
o5 the organization: On the corporate front she wos associoted with MBS,
Vodofone, Tata Indicom and Cottage Emporium (3 government undertaking).




Hr. Ravi Sharma is working as Assistont Professor and Dean - Corporate
Resource Cell at Asion ODusiness School 'With over 21 years of extonsive
exporience in corporate rescurcing plocemants., teaching, and business
developpment, Mr. Sharma has made significant contributions to the fietd. His
professignal journey includes working with prominent education groups in
India, such as the IT5 Group of Insttutons Possessing an MSc. in
Information Technology and a PGOM (160, he holds fGoulty membership with
AIMA and is UGC-MNET (2007 qualified. Additionally, Hr. Sharma is o MEN
Certified Entreprencurship Faculty, specialiring in Entrepreneurship Skifl
developpment programs-Anindividual with diverse academicachievements, ho
iz currently pursulng his Ph.D. focusing on "Emplovability Skill Development
for Fresh Hanogement Graduates ™ Beyond his academic pursuits, Mr. Sharma
is an enthusiastic writer, having authored two novels, showcosing his keen
interestin storytelling,

Currently working os Assistant Profossor and HOD Centar for Skill
Devalopment at Asion Business School Ms Garima Malhotra is 8 soft=kdlls
trainer who has delivered need bosed value added =aft slalls troining for
students, acodemicions, corporate and government nfficials She is an
organization psychology enthusiast who has confidently proposed her
sarvices by effectvaly addressing the needs of the institutdon. She is a
Certifisd Consultant in Training & Development (CDC, Govt. of India) dnd
her Hesearch Areas include “Organization Change and Development
towards Employee Satisfaction™. She has been a troaner and foci litator with
ower 3 years of experience and has estshlished! her expertise in
communication skills, soft skills and behaviornl skills: She incorporotes
various Hife skills during trainings. by ensuring the active participation
ind involvement of the participants and makes it result orierted for the
benefit of teams and orgonizations. As a Troining and Development
speciallst herworkin'theindustny includes trofnings forgroups aswell as
individual counseling sessions.

Prof_ (D) Rakhi Chawla is currently sssocisted with Asian Business School as
Frofessor & Mead Academics. Post Graduating with a Mester in Computer
Application from Guru Jambheshwar University, Haryana, she embarked on a
journey of academic excellence that culminated in the attainment of her Ph.D.
in Computer Science from Sai Nath University in Ranchi, Jharkband in 2015
Her caresr spanning over 18 years is a blend of academia ond corporate
meporinnce. She hasimparted her vast knowledge and mentorshipin various IT
and management subjects to both undergraduate and postgraduate students
of engineering ond management institutes. As an academician she belicvesin
practical ariented pedagogical approach to impart knowledge. She has into
her credence 5 potents in the areas of Bata Migration, Digital Marketing and
HMochine learning. In addition, sho has 18 publications published in Scopus,
UGC Care 1. and peer reviewsd refereed Interniational and Mational Journals.
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. Swatd fihatia i weorldng as Professor ard Convenior - BOC ot Asian Business
Schoal She is a HR professional with rich experience aof more than 18 years in
corporate and education industry. She is a double Post Groduate and Doctorato
in Maonagement Prior to joining ARS. she has worked with various B Schooiss
Universities and companios of repute. She is umvavering, metculous and Righly
competent profssional and has consistent record of achioving bost results
with a proven ability in tmplementing her work in organized manner, She
possesses affective communicotion skills and is a team player with strong
organizational logical ond problem solving abilities. Armed with multitude of
competencies ond work experiences. she is confident to comy forward
organizodon’s vision & nbjectives with sufficient case and dedication. To her
credit. she has published papers in UGC approved Journals and attended variows
workshops and Facuity Dovelopment Programs organized by management
institutions and othér organizotions. She has been recently conferred with "The
Best Ressarcher Award in September 2018° for heir putsionding performance in
the foid of research and Development by ESN Research Group.

ir. Bushro s currently associated with Asion Business School as an Assistant
Professor in Fnance. With a rich ocademic background, extensive teaching
andrescarch experienoespanning over 16 years, she is dodicaoted to odvancing
thie finld of Behoviaral Finance Sha hos completed hor PhD in Behaviowral
Finance. She has gualified UEC-NET with Masters of Business Admimistration
from Maharshi Doyanand: University and M. Coo from Belhl University with
finonoe os speciatization. She has done BCom (Hons) from Untversity af Delhi
and BEd. from Gury Sobind Singh Indroprostho University: She 15 AIMA Rirtab
certified troiner and also o Foundoton Level Trainer. Innovation Ambassador
[IA) of Institution™s Inmovation Courcil (TIC). She has sucessshully completed
might weeks Corporstz Finance Cowrse from MPTEL, Indian Insttute of
Technology, Kharagoor. Her areas of interest includs Behavioural Finance and
Financinl Psychology.

Mr. Somit Rastogl 1s currently working with Asion Business School as an
Assistant Professor & Head Exominations. He has completed his M.Sc ond
M.Phil in Statistics: He has around 20 years of teaching exporiencs. Heis alse
CSIR-MNET gualified in Mathemotical Sciences. He has handled varioos
arademic positions like - Program Chair, Associate Dean, Head Esominatins
in previous colleges. |4e hos various research papers published in journals of
repute. He has also conducted an MEP on Bata Analysis through Excel at PHD
Chamber, New Oelhi He has conducted vorioos workshops on excel and SPSS
for faculty and students. Wit subject areas include Business Statistics,
Operations Research, Research Methodology.




Ur: Sormistha Sarmais a Professor, Consultant. Author, Fditor and Colemmst At
present she is a Professor of Marketing (Department of Management) ot Asian
Business Schoal NGIDA She is o Subject Matter Expert to Tata Consultancy
Services since 2018, She hod a popular codumn in Doinik Bhaskar nomed
“Shabdarth™ brought out in Hindi Marothi and Gujorati She has outhored &5
boodes in various domains of Marketing and is presontly Chief Adviser of ITTHM
Jourmal of Business Studies (JB5) a UG Care |dsted Journal, Alsg sheis in the
editorial advisory board of Ecoforum Journal in Romania actively promoting
research in business management globally, Along with all these roles she is
nssocioted with National Council of Educational Research ond Training (MCERT)
05 o teacher troiner and wos o0 momboer of the team thot designed all India
Teacher Training Manual She has alsa been a member for designing Global
Supply Chain Mammgement course for IGNOU MBA Programme. She is empanclied
as a Phid rescarch quide with All India management Association (ATMA) She has
been e content evaluator Eor Assam for the Commerce stream standard 11th and
12th for Central Institute of Educational Technology(CTET), New Delhi

Or, Richa Sharma is currently associated with Asian Business School as an
Associate Professor in Operations Mopogement She hos 15 years of Acsdemic
and Industrial Rosedrch experience in Education Sector. monufocturing
Sectorand consultancies. Her Finld of special izationis Production Operations
Lean management. Quality Manageément. and Industrial Cogineering. Gold
Hedalist in MTeoh (Manufacturing Systems) Post '‘Gradustion from Punjab
Techrnical Universityin 2007, She was officially Appreciated as Expert Speaker
Consultant by NEE 2021 (Notional Productivity Council, Govermment of India)
for delivering training sessions wobinars in 55 Lean Implemantotion. She was
alsonominated for "Women Researchor Award: Lean Specialist in International
Scigntist Awards 20021 on Engineering, Science and Medicine, VD Good
Technology Oroonizmtion. She has Seucoessfully implemented Lean Tools (55
and TPM- Japanese Philosophy) in Corporate manufocturing sector like
Vordhman Group, Hero Motors, Yamaha Motors, BORL et

Mr. Vinod Dhar is presently working with Asian Business School os Assistant
Profossor In the HAeld of Morketing. He is PGDM with specintization din
Marketing from IIM Ahmedabad and has a rich axporience of about 22 yearsin
Corporate as well s Acodemics. He started his caresr inthe field of Sales and
Harieting and worked for brands lile Onida and Sanyo ot various positions ail
over the country. Hewasalso irvalved in troining of salesforce during hissant
in Corporate. After exploring himself in Corperate, he moved to Acodemics to
follow his passion for teaching and training. Marketing Managemant and
Froductions Oparotions Mansoomentare his koy areas obintorest
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U Syed Ajaz Ahmad 1s currently associsted with the Asinn Busingss School as
Professor in Marketing. He did his PhD in Manogement from Aligarh Musbim
University. He is Management Professional as wall acodemicion and has two
years of corporate experience at Managerial ievel ond five years of teaching
pxporicnce to his credit He hos an extensive axposure to rescarch
Methodology at nabional and intermatanal level He is very proficient in the
use of stotistical tools Iike ANOVA, MANOVA and Structured Equotion
Modeling (SEQM), Heis also on cxpért of SPSS and AMOS Software and has been
invited as resource person for many research methodology workshops, He has
published many research papers in the notional ond intemational Journals.
He has actended many workshops on research methodology ond research tools
gt national and international level He has attonded conferences ond
prosented resedrch papers in India and ‘Abrood. He is a3 member of editorial
board of many refermed joornals.

Ashish Bhaorwdg] 15 associoted with Asion Business School (ABS) os Assistont
Professor. He is o double groduate and double Post orodoate in Tourism
Managomant and Law. He did his Bachelorin Tourism Management (B.T-M) from
Jiwaji University Gwalior and his PGEM (Tourism and Leisure ) from Indian
Institute of Trovel and Tourism Momagement Mew Delhi He has worked a=
Tourism Exegutive with S0TC, Southarn Trovels, IDEX Expedition etc His
desire to enderstand the legal aspect of the beziness has made him pursue
LLB: from Indion Law Society Pung Maharashitra ond LM from Bopartment of
Law, Pune University. He has participated in various Conferences and
Seminars. Being Inclined towards understanding the structure of labour in
marmgement: e has purseed Diploma A labour Low (UL A= an academician
he delivers his lectures by dncorporating the proctcal and dndustry
pxperiencein the clossroom for the maximum benefit of the students.

Mz Almnksha Jaiswal presantly sorves as an Assistant Professor in
Managemant ot Asian Business School With awealth of toaching experisnce,
her expertise spans General Manogement. Marieting Manogement. Business
Communication. and Human Resource Management. She holds qualifications
from the University of tucknow and hos socoesafully guslified the UGC-NET.
M. Jaizwal is not only an enthusiost but also on invaluable addition to theo
organization, actively engaging with students through practical examples
drown from various industries. Committed D stoying abreast of the Iotest
information, she s a stounch advocate of continuous learming: Apart from
fostering strong communication with students, ber auxiliary interests extend
to student counseling and career guidance. Additionally, she haorbors a
profound passion for rescarch.




M= Shruti Pandoy isa Media Professional having aworkexpericncs of 20 years
in the field of Mews Media Tndustry and Medio Acodemics. Ma. Shrut has arich
work espericnce as a Broadcast News Correspondent with Motional Mews
channels “Door Rarshan™. “Anj Tak™ and “India TV". She has olso worked as a
Programmo Producer for NOTYV Good Times - contributing to shows for the
channcl She headed the Broadeast Programme wing of Delhi Pross producing
weekly shows Since the last 11 vears, she has been dedicatedly invelved din
training and teoching students for Media. She has an excelling command on
the Media Industry knacks and believes that the surge of truth keeps the
jourmalist lHight reldndled. She has achieved expertise in Intormational
Educationas well and is o certified Media Trainer by tho Edexel University L
Mc. Shruti has been a part of the organizing committée st “Cinesste
INTERMNATIOMAL FILM FESTIVAL 2019° - that showcased and awarded filmsand
directors ofover 28 countries,

Ms. Guneet Kour I3 an TIM-Lucknow alumnus with MBA In Human Resource
Maormoement, presently concluding PhD in the area of Emobonal Intefiiogence
and Employen Engogement. She isa certifind Behavioor Testing Assesor from
Guru Gobind Singh 1P University'and has a versotile experience cEmore than 18
years in ooademia and 2+ yearsin the cnrpumt;‘_turrEr.ltl'.r workingas Assistant
Professor, her areas of research include leadership, spiritualintelligence et
She has been ootiwvnly imparting corporate trainings: and mMonagementc
dovelnpment programs to companies Hie GE. Inter-globe technologies and
taken several workshops en solf-leadership ond emotional intelligence for
companies like Kone Clovators. Hor sxpertise lies in understanding behaviour
shill= ard student development areas like personality development. interviow
skills and business communication areas. She has to her credit two book
chaptersand two research papersin ARDC indexed jourmals.

Ms. Shubhika Gaur is an accomplished academician and HR professional
currently serving as an Assistant Professor in Marketing at Asion Business
School. with astrong educational bockground and extensive experigncein
both teaching and corporote domains. Ms. Shubhika Gowr currently
pursuing a PhD. in Morketing from JIIT Noida She completed her Master
degree in Marketing after sarning heér Commerce Graduate degres.
showrasing her dedication to building a comprehensive understanding of
the field With a combined experience of B.5 years, Ms. Gaur hasan excellent
blend of teaching and corporote expericnce. She has spent 4.5 years as a
faculty, imparting her knowledge and mentoring students in various
marketing discinlines: Prior to her acodemic coreer, she gained 3 years of
valughle corporate experience in the HR domain. Ms Shubhika Gour has a
broadrangeof interosts within the field of marketing.
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Priva Choudhary, o distinguished Assistant Professor ot Asion Business
School, holds an MBA in HR and is o certified Soft Skills Trainer with
prostdgious credentdals from Cambridge University and TEFL (Teaching of
English a= a Fdareign Language). acoredited to TESOL. Canada. Her global
perspective, complementzd by extensive corporate oxperionce. signifies a
mmnced  understanding of diverse cultural intricacies, Oevoted (o
fostering creativity ond educotor development. Priya's international
coaching proficiency augments her role. With o commitment to instilling
valunbie skills in stodents she significantly contributes to the acodemic
landscape:

frMovits Gurband is currently warking os Assistant Professor of Finonce at
Asian Business School She is having over 13 years of experienco in
academics and corporate-sactor. Her academic assets include a Doctoral
Degresin Virtual Banking, Masters in Management and Graduate Degreein
Commerce. r Mavita is Member- LED Council-WICCT, MP and has several
publications in national and international jownals of high repute in her
pome; She has also poarticipated in various Taculty Development
Proarammesof high standing. Br Novita isalsooanIntermnadonaliy Certifiod
Career Coach and has various certification courses egrned by well known
organisations. Recipiont of “Toanic Women Creasting a Better World 20227 hy
Women Coonomic Forum, she is onintelligent and snthusiostic educator
committed to helping students accompbish acodemic goals; skilled at
exploining material and concepts to address varied learning levels and
modalities foravariety of subjects InBusiness Monogemeant

Mz Bushro Mafaz Khan is assecisted with Asian Businest School as an
Aswistant Professor in Marketing £ Business Resoarch. Sheis pursaing Her Phb
in {Hiuman Resowrcn Management from Savitriba Phuls Pune University before
which she halds an MBA degree in Marketing Speciabiration Ms. Bushira has
completed her groduation in mathemotics from SPREU. Her Area of
speciglization Includes Marketing Monogement. Advertisament & PFromotion
Managemant Business Mathematics and HRM. She hats an extonsive oxpericnce
of 05 Years in Acadomics and 01 Yeoar of industry experience as a Marketing
Traings In har U5 years £ academic experience she has begén the paper setter
and evaluator at Pune University for 03 years for Morketing subject=s. M=
fushra hos also interned with Lolomat Media Pyt Ltd under event Management
Cell She also holds an interest in research domains and has published 5
researchpopers in WEE - Care Listed journals and has also presentad popers in
various Mational and Intermational conference proceedings.




M= Tanushree Shrivastavis working ason Assistant Professorin the Centre for
Skill Bevelopment ot the Asian Buminess School. She is UGE NET and ME SET
gualified in English. She holds o rich experience of more thon & years in
tmaching ot universities and colleges. She has siperience of dézigning thie
course Content for soft sldlls for various brancihes of management She has a
demonstrated history of worldngin the education management industTy and
preparing students for employability competence, thereby meeting the
industry’s needs. She has undertaken various Train the Trainer programmes to
facilitote the troiners for cffective delivery while maintaining  guality
standards of dolivery.

Minnl Moheshwari is o proficient professional working with -Asion Business
School as Assistant Professor. Ms: Maheshwari hes-a solid grounding in
Ousiness Analytics: backed by a Mastersdegresin Computer Applcation (MCA)
and six years of enriching experienoein theeducationsector, Her professional
fourmey includes pivotal moles ot estbemed fnstitations like Jaganmath
Intermational Manogement School (JIMS), affilisted with GGSIPU, where she
not only imparted knoewledge but also assumed significant responsibitities
Hke leading the Sooial Media Team and Entreprensurship Cell. mentoring
studonts, and project coordinator. In atddiHon to her educaticnal ondeavors,
Hinnl has been entrusted with the rols of External Baminer by GESIPU, a
testament: to her expertise and trustworthiness in scodemic assesament. She
exiels in/Data Analysis, Business Analysis and Quality Assurance, harnessing
the power of tools like Microsaft PowerBl, Tableau, and pregramming
languagessuch os SOL, Python HTML C55, ond the Djongo framework:

Dr: Aarti Gupta. Assistant Professor workdng with Asisn Business Schoalis a
distinguished & dynamic academic and ressarch professional with over 15
years of rich exporience in taching and research. Oeing a Kurukshetra
University alumnus while achieving first division from high school through
post-graduation, she also qualified GGC- NET with JRF {2007 in Commerce and
15 a recipient of the prestigious Young Researcher Award (2016) conferred by
Indian Accounting Association (TA&). She-holds a Ph.D.inthe fiold of commorce
from MLSU, Udaipur (2018), with the rescarch area on “Application of Meural
Metwork in Financial Statement Frood Detecton™ which is a blend of
accounting, firmance, datamining and artificial intelligence

As a lifetime member of the Indion Acoounting Associotion [TAA). Dr. Gupta has
consistently achieved Best research paper oward (20158) by UOR. Joipur ond
doctoral research fellowship (2014) by ICSSR. Mew Delhi during the tenure of
perusing Ph.D.
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br. Akhilesh Singh Gusaoin is working with Asion Business School as
Assistant Professor - He had done his MBA in Maorketing, M5Sc in Industriol
Psychology and FhD from Amity University, Moidodn "Consumar Behaviour
and E Commorce Adoption”. He is MET (2013} gualified in Management and
also holds Biploma in Training & Development from Indion Sodety for
Training & Development (I5TD). Additionally, he is also a Certified 16PF
professional and o Certified trainer, He has presented his papersin various
Intermational and notional level cenferences. 1tis paper has been awarded
o5 the best paperof tho conference also. He has poblished his papars inWeb
of Science and UGE Care journals. He has a rich 24 yoars plus expérience
warking in corporates ranging from domestic to multi-national companies
in vorious feld of business like Sales & Marketing, Business Anolysis,
Business Planning & strategies, Training & Development et His subject
area of interest includes Sales & Marketing Manogement Business
Straotegiesand Organisation Behaviour.

fr- Privanks Aroro 5 an Assistont Professor of Manogement ot A=sion
Busingss School She holds a PRD. In Monoogement from Jaganmath
University and an MBA with a specialiration in' Humbn Resource
Managemant. O Argra combines extensive academic and industry
cxperience with a robust reseorch portfolio, foousing on Human Resourte
Management. digital transformation, and green HRM practices. Her
pxceptional work on digital disruption in HR earmed her the Best Poper
Awaord from Domindion University Colleoe. A certified Innovation
Ambassador. Br. Arora has actively participated in numorous international
conferences and facuilty dovelopment programs.

Inaddition to her research contributions, O Arora has co-authored several
books, including TUndeérstanding Fsychological Contracts: Dynamics,
bimensions & Implications” “Research Methodology.” and “Earmings
Management — An Overview.” Known for her optimism, self-driven attitude,
and eagerness to learn. shio ic dedicated te advancing ccademic and
institutional godls throughinnovative resgarch and teaching.

Ms. VaishaliUpadhayais ossociated with Asion Business Schoolas an Assistant
Professor. She is o graduate of English from Punjab University and earned her
Mostar's degree in English from Chandigarh Univorsity. She hoids o woalth of
oxporience with five vedrs in academia and corporate communication. She is
currently pursuing a Ph.0. in English Literature from Chandigarh Undversity.
She i credited with a publisived research paper in Langl it, an intemational
peer-reviewed open-acoess journal Additionally, she is an expertin business
communication, worked with CEdTech componies. and in her most recent
endoavor in the retail soctor, she served aos o Prodoct and Communication
Trainorfor Levi's.




Or. Onkarmath is associoted with Asian Business School as an Associote
Profossor of Coconomics. e compieted his Doctorate of Philosophy in 2014
in the areaof “S5hipping Industry in Indis: Its impact on Economy aond Futuroe
Challenges.” Ho did his MBA from the School of Management Studies at
Cochin University of Science and Technology in Cochin, Kerala, and
gualified for UGEC-MET in Monagement in June 2012, He has a total of 20-
vears of Work experience—4 years In Corporate and 16+ years in Research
and teaching

His agreas of interest include economics and its effect on human life,
taxation, and sustdinable Gnancial managemeant. Ho has presented popers
at International and National Conferences and has publications in Scopus
indexed journais. He belioves in logical thinking and encourages students
to odopt o sustainoble lifestyle, winch will take Economics and the
emdronment togather.

Shilpn Naruls is currentiy ossocinted with Asion Business-School, Noidaasan
Asgistant Professor in Information Technology. Sho has o diversified
cxperionce of more than 11 yesrs that is a blend of Industry and educational
domain ckperiencn along with reelancing work. Shehas worked 2= a Personal
banler in Bargiays and was outstanding performer, as perher annual reviow
ler previous experience also includes assooiaton with Byju's as a coding
instructor. 3heds Miteth and Btech in Computer Science and Enginegring and
possesses teoching axperignco: in renownisd Epginecring and Monageament
Institutions with varied streams like PGOM, Biech, BCA. BEA, B Sc and M.Sc.
She alsy holds an extensive teaching exporience ot 'Guru Nanak Group of
Institutions Her @eas of interest dnclede vorious courses like [igital
elecironics, Operating systems, E-commerce, E-business, Software Project
Hanagement, Software Engineening. Computer Architecture and Computer
Fundamentals: etc. She has published several research papers in varioos
Mational & International jourmals. She has attended various FOPS workshops
and training programs in her teaohing experience.

AmitMaogar is anAssistant Professor at the Asion Business School, currently
pursuing 4 PhD. in Law from Sharda University. He holds o 0.Com, M.Com,
LLB. and Li_M. with a specinliration in Corporote Lows. Ho Is UGE NET
gualified in both Commearce and Law. Additionally, he'has cleared the CA
Intermediate examination. He has actively partcipated in numerous
canferences. seminars and fsculty development programs.
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br. Anam Afaqg 1s an academician, researcher, and certified digital marketer,
She hos eprned har PhD in Marketing Management, with o specialized focus on
tho pivotal roie of Social CRM Inenhancing customer service and loyalty inthe
hospitality industry. Ur. Anam's résearch prowess has resulted inmultiple
publications inesteemead international journals and conferences, all of which
are Scopus-indexed. Her remarkable contributions hove graced the pages of
rencwned internationnl journals and conferences, including the prestigious
AHLC A category journals such as the Intermational Journal of Contemporary
Mospitality Managoment and Tourism Recreation Researche Moreover, she has
also ient her expertise to reviewing research popors for esteemad journals
lilee Current Issues in Tourism and TOM Journal.

She hos alzo extended her passion for nowledge dissemination by actvely
engaging in course material development for various cerdfication courses.
She hos meticulously crafted course moterials that blend her academic
expertise with proctical insights.

Or- Waseom Mokai is working in Asion Businoss School as assistant
professor. With a strong penchant towards languages, Dr. Waseem Makaoi has
been actively engaged in various language and communicstion hasecd
programs. He has a doctorate in English literature from Aligarh Mushim
Umiversity and is also a certified transliator from Central Institite of
Indian languages. Mysore. He has numerous research papers to his oredit
which hove been published in reputed occodemic journals. An urge to
contribute for the development of students has bosn a driving force in
maling of hiscareer:

br. Meenu Arora s a management. export having over 16 yeors of experience in
the oreas of consultation. personality development and teaching. She is
currently working as Professor of Manogement Apart from carrying degroes
in Masters of Commerce & M Phil in manogement. sho has also actively
indulged in fow certifications in behovioral progroms like Facets personality
assessment. “fasic lab on human processes” organized by Indian Scoiety for
Applied Behovioral Sciences; behaviornl testing from P University
Certificate in guidance (C1G) an IGNOWH- NCERT collaborative project She has
assisted vorjoos teams for individual growth to align the gap betwoon
pducational institutos and industry expectations. She did hor Ph.OC in
management on topic “A strotegy for identificotion of troining needs and
enhanicing the effertiveness af middle-level bank employees: A comporative
study of public and private bankes”




Or. Despak KumarisaPhn & M Phil. from the Tata Institute of Social Sciences
{TISS]. Mumbal He was aworded with NET in 2017 & olso owarded with
Mational Other Backward Classes (NF-0OBC) by the Ministry of Social Justico
& Empoworment. He has been teaching more than tweo years in UG & PG
coursesin TISS, Mumbai & Now Delhi Institute of Management (NOTM), Gelhi
In hiz sdministrative worke [Dr. Oeepak hondled vardous actvities of
Placement, Literary society and Research & Development cell to name. He
has been port of Phk summer school scholors in Brasilia, Brazil in
ossocigtion with the Internatbional Public Policy Association (FPPA) and
ENAR Ornzil Heis a ressorcher with four research papers in Peer Reviewed
Journals, edited books and presented more than 26 conferonce papers in
INDTA and Abroad. He has been part of Futurs Leaders of Development 2017,
organized by the Indian Institute of Monagement (IIM)- Udaipur and San
Duke School of Public Policy USA. Apart from teaching. he worked with
carporations such as Bank of America. Indis Nows & MR consultancy as a
Finance and HR practticnar for over 2.5 vears. He is o certified Yoga trainer
lovel 3 by Ayush Ministry, Govt of India, toteach yoga st tho UG level

Dr. Sweta Singhal has joined us a5 an Associate Professor at Axian Business
School She is a highly experienced academician, having dons her Pho. in
Humamities ard Social Scicnee (specializing on Aural entreprencurship) from
prestigious institute, NIT Allohabad. She also holds an MB4 in HRM and
Harteting with Industry experience of 3 years. Prior to jeining us; Or Sweta
wos associated with Amity University, Moida for six yearsas a faculty for HRM
and OB subjects, wherein she bas successfully procibesd this conecept of edo
ontrepreneurship by making the classes more interaetive resulting in the
overallskdlls development of her studeni=.

Or.Ambri Sharmais an Assistont Professor ot Asion Business School Shohos
MA. M_Phil _and PhD. in English Literature. Apart from being on scademician.
she it an intemationally certified Corporate Trainer, Soft Skill Master
Trainer, NLP Practitioner, and Wellness arnd Success Coach. She has also boen
certified by TESOL for teaching English as a second language. Or, Ambri
Sharma is aversatile acodemician, who has experience of 15 years of teaching
students from different oreas and specializatons like Engineering. Low,
Archdtectiure, Arts, Humanities. and Management She has also taught
Intermotional Students from differont Nationalitios.
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RESEARCH &
DEVELOPMENT CELL

To become a center of excellence in management
education by focused research pursuits through interface
with industry and academia.

To ensure smooth and effective functioning of RED activities.

To provide a focal point in the institution to co-ordinate RED
activities between faculty members, industry and students.

The Cell promotes multi-disciplinary academic as well as
industry-oriented research.

ncademics rely on research
to bridge the gap between
the corporate and
academics. The Hesearch
and Development Call (RDC)
aims to foster a research
culture at Asian Husiness
Scheol by fecusing on
research projects that
address current economic,
social, corporate, and
academicissues.



ABS faculty and students conduct research in
new management domains. including
multidisciplinary fields. Many research
publications, Mational Seminars. and
Intarnational Conferences can be attributed to
ROC's tireless efforts and the tremendous
support of faculty members. Faculty members
have published in peer-reviewed journals on a
national and international scale, as well as
presented research papers at @ number of
prestigious international and national
conferences.

ABSIC 2023

CONFEDT

ROC has organised a number of management
development programmes and faculty
development programmes that have received
high praise fromindustry and academia

lhe cell conducts research and organises
seminars. conferences, and development
programmes in critical areas for emerging
economies ‘such as Strategy. Finapce and
Ecanomics, Information Systems, Marketing, and
Operations Management as well as other
current challenges.
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ENTREPRENEURSHIP DEVELOPMENT
& INCUBATION CENTRE




COMPONENTS

Students
entrepreneurship through a comprehensive course that

acguire a solid foundation in

incorporates traditional classroom lectures, exams; and
practical exercises The program includes hands-on
workshops dedicated to idea generation, environmental
scanning, and the preparation of documentation for
accessing loans and government assistance programs:
Moreover, students learn to develop proofs of concept
tatlored to attract funding from angel investors or
vanture capitalists for their startups. ABS plays a
crucial role in guiding students through the intricate
process of understanding and initating their own
entreprenedrial ventlres.

Asian Business School has also setup an incubation
center which assists the budding entrepreneurs with
the documentation, marketing and recruitment as
well as in conducting survey on entreprenaurial
opportunities, industry requirements and market
potential of the region.

Al ABS students who are interested in launching
their own business will be assisted by EDIC in every
step of the way.

CERTIFICATION IN ENTREFRENEURSHIP
FROM EDIC

Objective of this programme is to help young people
develop a mare entreprengurial mindset and budld
their self-confidence so that they may take
calculated risks while beginning their own business.
Students who earn this certification will have the
know!edge and abilities necessary to build their own
creative bhusinesses and to assist others in doing so
through research and consulting. Students' social and
economic contributions will be bolstered as aresult
of the program's: emphasis on Social
Entreprensurship. Students will gain competance
through the development of an entreprensurial
mindset, entrepreneurial abilities, and
entrepreneyurial knowledge.

EXPERIENTIAL LEARNING

txperiential learning is made priority
in the education of-all EDIC students
Ihe Young Asian Entrepreneurship
Challenge (YAEC) is an annual event
conducted by EDIC for students who
have been admitted in ABS nut have not
yet. begun their academic careers.
Student learning begins even before
they arrive on campus for the academic
session. The prize for the winner of the
Young Asian Entrepreneurship
Challenge (YAEC) is an Apple Macbook
which serves as an added incantive for
the student’s efforts. [t also provides
an opportunity to the winner of YAEC
to become a finalist of Young Asian
Entreprensur of the Year (YAETY)
competition and a chance to win a seed
fund of ks, 5 lacs for starting his her
venture

CERTIFICATION IN SIMULATION
FROM AIMA BIZLAB

Management graduates will benefit
from AlMA Bizi ab's virtual business
Isboratory as they learn about
management ideas through a
simulation course that aims to help
students develop entrepreneurial
skdlls as well as prepare them for the
workforce. In addition te the EDIC
Entrepreneurship Certification,
students will get this certification
from ALMA.
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CENTRE FOR
SKILL DEVELOPMENT

CSD

MESSAGE FROM HOD - CENTRE FOR SKILL DEVELOPMENT

Ms. Garima Malhotra

"Bevelop a passion for learnming. If you do, you never cease to grow”™ AL the
Centre for Skill Development Department. we, as a team, are commitied to help
our students atiain “future skills® which would not only help them build a
leader's parsonality, but also develop an attitude which a professional must

have. Aligning ourselves with the motto of ABS “Growth with Education”, cur
department s focussed on conditioning our student’s behaviour and
personality. help them imbibe professionalism in their conduct and exhibit the right soft skills to
enter the corporate world. Our focussed approach towards training and mentoring is well executed
through PDOCC lectures; placement oriented trainings and our niche Crafting Prodigy Program which
together help our students achieve 360 degree halisticlearning & development

OUR APPROACH TO STUDENT DEVELOPMENT

O tvaluate O Develop their B Foster B Irain students to O Frovide
students on individual scoring behavioral become placement individial
various and year-wise skills and help  readyand a good fit counsaling
parameters of devalopment students for the industry and and mentoring
personality. plans develop self maintain PAS spssinne

confidance. (Frofessional

ASS8ssMent SCores)




Ihe Centre for Skill Development is a unique Department at Asian Business School that focuses on

rendering industry-specific skills to the students soas to make them placeable in the future. Moregver,
the Centre for Skill Development as a department takes the responsibility of making students more
ethical, wisze, and cultured human beings by training and mentoring them on various soft skills, and
personality developmentcomponents and imbibingin them appropriate behavioral skills.

As stated in many types of research that to be successful in your career, it is 20% of the technical skills
and 80% of ane's soft skills actively contribute to progressing and expanding professionally. Centre for
Sicdl Development hence focuses on converting a student into a professional by aiding the student with
the right confidence and attitude, helping them develop professional communication skilis, and working
on their overall personality development through the methods of coaching, mentoring & training. For us,
a “skill” is defined as the "art of application of knowledge® and hence the department focuses on
developing and practicing various simulative technigues of teaching to help students learn how to
practically apply these skills inreal-life situations to attain both personal & professional excellence.

Centre for Skill development has 32 major functions on which we rigorously workcupon, aligning our
vizion with the insttution’s vision.

I
CENTRE FOR Personality Development & Pilacement Crafting
SHILL > Corporate Communication Uriented Frodigy
DEVELOPMENT Certificate Irainings Frogram




STANDARDS
BASED
INSTRUCTIONS

PERFORMANCE
BASED INSTRUCTIDNS

Benefits of the programme:

tvervone learns in different Gmeframes and

in different ways,

Individual
Development Plan
- Eifedtive Communication Skills
- Personality Development
- 5elf Hr_l_L[U::Li.un
- Attitude and Motivation
« Self-Esteem
- Emotichal Tntelligence
~ Astertiveness
- Mechanics ¢f Public Speaking
= Sell ManagementL
- Self Confidence

+ Extensive Training Workshops (Indoor
& Outdoor)

» Contirilous Lyvaluation Sirategies
undertaken for students

+ Focus on Case Studies, Hole Plays &
Froject Handling

v Usage of Audio Visual & Simulation
lechnigues

» Formation of Literary Clubs

» Corparate interface Visils

» Guest | eclures by eminent corparate
professionals

Competency
Develapment Plan

- Gual selting

= Working in Leams

- Conwvincing & Influencing Skills

= Tima Management
= Leadership Skills
- Interpersonal Skills
- Presentation skills
- Corporate Communication
- Resume Writing
« G and Interview Skills



Personality Development & Corporate
Communication (FDCC):

It i% o credit bosed cortification course given by the
Asinn Education Group o each of its students which
irpeolves classmoom teaching on various aspects of snft
skills and professional communication through
innovative pedoagogical techmioues Various octvities

. such @s rolo plays. public speaking techrigues. cose
studies, group discussions, i ore conducted in the
sesxinn, 5o a5 to ensure effective learming and kil
davelopment among the students.

Placement Orientation Training

Since the agenda of undergoing a professional
course 15 to help o-student make s good coreer ahead
with thi best possible placements, tha Centre for
Sidll Development conducts rigoroos necd basod
troining on soft skills, communication skills £
language budlding for the students. The training
. module i5 curated based on the troining neod

analysis conducted in the pre-training evaluation
stage. The module and evalugtions are developod
collectively with the Corporate Resource Cell so that
the module mests the industry's needs.

Crafting Prodigy Frogram (CPP)

Crafting Prodigy Program is @ niche and unigos
program developed by the Asian Education Group
which runs on the rationale of “Individual
development”™. It is one of o |dnd mentoring program
that in a very structured format onables o student
{prodigy] to work under o faculty mentor (crafter) to
first undérstaond the aspects of personabity bottor

. through =elf-reflection technigues and thareon work
on the individual strengths and weoknesses. What
makes this program thoroughly unigue 1s the approach
toward every development plan, which is unigue and
entrely different fromthe othar studeni=



CORPORATE
RESOURCE CELL

CRC

| VISION

Ruilding a string of
industry academia
interface for training &
placement of students
to meet corporate

challenges.

MISSION

Create an atmasphere of
self-directed leadership,
self-motivation, team-
work and self-generated
craativity by innovative
training methodology and
building value for our
students & communicy
making them best
industry professionals

MESSAGE FROM DEAN -CRC
Mr. Ravi Sharma

Corporate Resource Cell at Asian Business School mentors every
student to identify their right potential and encourages them to
achieve their dream of getting placed in a reputed company. To
achieve this geal, we inculcate the right interpersonal and
professional sldll in each student to meet the challenging industry
standards. This is done through regular training programs and
workshops on general awareness, business etiguettes, technical
skills, communication, career guidance programs, soft skills
programme, personality development and aptitude skills. Guest
lectures, Industrial visits, Seminars, Workshops, S5A and Projects
are regular feature at Asian Business School wherein students get
the bestindustry exposure,

Thus, the main responsibilityof CRCis managing academia-industry
interface. The department hones the skills of the students by
organizing events like pre-placement talks, group discussions and
P1 sessions aloeng with the academic team and make them ready to
perform their bestinplacementdrives.

We are proud to share that Asian Business School young talept is
highly accepted in the industry are appreciated. Our students are
working with leading companies and have achieved great milestones.



ABOUT

Corporate Resources Centre (CRC) works towards
providing best industry interface to students
CRCaims tocreate a platform where Students and
Industry can come together and explore the
opportunities for employment. The prime
objective of the CRE is to maintain streng
Industry Institute linkages and strive for the
overall development & grooming of the students
according to the Industty reguirements by
conducting Workshops, Symposia. Seminars and
Conferences both at National and International
level CRC has maintained a sound rapport with
large number of big companies, industrial
conglomerates and reputad business houses, CRC
has been making aggressive efforts to provide

the best career prospects to the students. We

encourage students to work on live projects
which help them to relate classroom teachings
withthe industrial practices.

The Corporate Resource Cell at ABS has been
sourcing job openings by matching students’
knowledge, skills, personality treits and
attitudes to the varied requirements of the job.
CRE grooms students holistically right from spft
skdlls, presentation skills and interview skills to
successful attainment of lucrative job offars.

KEY RESPONSIBILITIES OF CRC

Conduct lecture sessions by eminent
professionals from industries and
educational organizations of national and
international repute.

Oroganizing industrial visits, research projects
and summer training,

fnteract with the corporate houses for the
placement of graduating students.

Maintain constant Haison with the concerned
HI? personnel of the companies visiting the
campus and with other companiesin the
regicn for ‘off- campus’ placements.

Counseling of students for career
development.

Conducting Skill Bevelopment Frograms.

beveloping partnerships with international
universities, management & corporate hubs
for various research projects and training
programs:

Arrange various programs to enhance the
technical and professional skdlls of students.
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OUR PLACEMENT
& TRAINING
ASSOCIATES

AHS achieves new milestones &
greater heights each year with a
successful Campus Recruitment
Program. We are grateful to our
esteemed recruiting partners
who reinforced their faith in
the talent of ABS by opening up
coveted roles for the students.

NSIC Ltd.

Hero Moto Corp Ltd.

adani

wilmar

&~ A

T noaulri, “ _4
ﬂm _-F-ﬁ-m NILICEN LA

Haier Appliances Pvt Ltd.




.‘5’ sitry TV KANTAR
airtel :

i
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Dignt! Q== AL7T&! Bicleri

Hindustan Coca Cola Beverages Pvt Lid.

Amul Industries Ltd.

== S

Pay

Day
BruTrates

TARFISH  DOREAL
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A

Aashtrapati Bhawan
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EXPERTS LEAD Lactus Bucion

(Leadership & Entrepreneurial Aspirations Development) -
AT ABS In Conversation with Experis

J

ShriRam Hath Kovind Shri venkaiah Maidu Dr. Harsh Vardhan Surazh P. Prabhu Dr. V. K. Singh

Former President of FOrmer vice FOrmes Lindon Hoember of union Minister of State,
Indis President of Tndia Cahipet Minister Parliamant, Rajya HMinistry of Civil
Sabha Aviation

t

Dr. Kiran Badi Angelo Goorge Vipul Sabharwal Shruti Mishra Capt. Pranav P. Thakur
Former £E0, Bistord Managing Duroctorn tead Pooplo & Hood - HIT

Linutenant Gowvermicer Luminiows Power Crganization Partmer  Ronault Indis PvL Lod,
of Puduckerry Technologles (P Lid,  PUMA Group

Teena Khanna Sushant Kumar Shriyans Bhandari Sonu Sharma Arjali Singh
Hend - Talant Anquisition & Indin Lo Co Foundor Co Foundor Managing Director
Contiruous tearming (LD} Unjversity lelntions & Groensnle Cyyreaniic India Dout=che Bank
L epsiart oo Campars Bacrid Ement Grop

TATA Tochnalogies Lid
pr. (HC) P. K. Rajput Tanls Chatterjes Ashizh Bhalla Swasti Sinha Agniwesh Thakur
Sr-Vice President pirector HR Diroctor  HR, Hoad HR, Diroctor Humar
Intormational Market MaLWesUGroun HEL Technologion Evalimerve Capital Cormul King
Cadila Pharmaceuticale Ll Deloirte

(A8
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Srikanth Bolla
Ce0, Bollant
Industrios

Mick vujicic
World Renowned
HMotivational
Spoalor

Megha Gupta
Human Resource
Diretor

Fiserv

_ | V..
Ritu Gupta
Country Directon
HMarkoring

OELL Technologies

4
Mr. vivak Kalis
Head of Bosiness
Operations
ATRBUS

Vineeta Singh

Co-Foundor and CEQ,

Swgar Cosmoetics

Punset Gupta
Co founder and CO0,
Redeliffn Lifetoch

-

)

Dharam Rakshit
Sr HR Leader,
Hioro MatoCorp Lt

Jaswanth
Sharanarthy

Hiad - Himsan Resoros

Coavinlcne

Mr. Richard Relkhy
Former CTOL KPMG Indis
bon-| xecitive Soard
Member; KPMG Db

Saurabh Munjal
CEQ, Archion foods

Maneks 5. Gandhi
Momber of Lok Sabha
An Animal Right
Activist &
Environmontalist

Rene Deceurnick
Mastor Cogch in
Hody Languange

virBharat

Head HiE,

Yamee Motors
Salutions Pyt Lid,

Kiirs Ssddam Hussaln

inkonal ol AT

Connultime af Ll
idbtinl Gobdwill At

Muskan Kakkar
Co Foundor,
GoMochanlc

Major (Retd)
Vandana Sharma
Foidhder, Startup
Poople Consulting

i

Anldt Jamb Amit Jawar
Chief | earming National Head - North,
officer, Dialwir Tndis Lid

Grant Thotntan
Bharat LLP

. el

Mukesh Rohils Prazhant Sharma

Director  Human Hoad Talent &

Resowrce Capital Employes Experience,

Advinory, KPMG Greenlam Industries
LR

e

Priya Kumar
Founder & CED
Priva Humar's
Training & Systoms

Mr. Dilip Chenoy
Secrpinry Generol
I'ederation of Indian
Chambsers of Commerce
ard Irnedustry [FICCE)

Charanjit Singh Roop Loomba
Regional Campus: Goneral Counsal,
Load, Head of Ethics,

Mastarcard Trvidio ared Bouth Acis,

Rolls Royen
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INTERNATIONAL

ACADEMIC it
LINKAGES

¢ IXFORD

BUSINESS COLLEGE
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COLLABORATION WITH INTERNATIOMAL INSTITUTES OF HIGHER EDUCATION
the Oxford Business College, Oxford, UK. The tie up between Agian Business School & Oxford Business
Eollege aims at developing skills of students in international business & international research.
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OXFORD
STUDY
PROGRAM

The Oxford Study Program is designed to give students the opportunity to

e schalivi in Shidness Mo i a
the center of Oxford, close to many of the university colleges, itisina
perfect position to emjoy all the facilities the city has to offer.

HISTORY AND ACCREDITATION

The College has been established for more than 30 years now and has a
and industry. The College has been aecredited by Edexel to offer a Higher
National Certificate / Diploma in Business (Management) and Higher
National Diplomain Traveland Tourism Management

by ICM, OCR, Edexcel and AQA. In the 1990s, the college was successfully



The College was granted approved centre status by
the University of Sunderland in 2005 to offer
through RDI the top-up Master of Business
Administration (MBA) and the top-up BA (Hons) in
Business.

Oxford Business College is registered on the

(DIUS) as aneducational provider and a Listed Body.

by the UK Border Agency allowing them to
recruit international students in return for
compliance with the duties of a license
holder.

among the top 10 in the ‘WhatUnd Awards' in
the ‘Best Independent Higher Education
Provider' category in 2018, 2019, 2020 and
2021 and won the award in 2020 and 2021,



ACADEMIU STREMGTHS

MOt anly do the tutors have outstanding academic qualifications, but thay
also Have exfensive experience in senidr management positions. In
addition, the tutors have many years of teaching experience at both
undergraduateand post-graduate level

I'he tutors are all approved by the educational partners as well as by Oxford
Business College. 1he small class sizres and personalized teaching methods

all contribute to the College’soutstanding passratesinall qualifications,

LOCATION

ueford Business College is located on George Street. George Street is a street
in central Oxiord, England. IU 1s & shopping strest running sast-west. AL Its
eastern end, it meets Cornmarket Strest to the south, Broad Strest to the east
and Magdalen Street to the north. The New Theatre Gxford (Formerly known as
the Apollo Theatre), Oxford's main commercial theatre is inthe street while
the Burton Taylor Studio is in Gloucester Street, which runs off the north side
of George StreeC AC number 40 on the north side there is the 0ld Fire Station
Iheatre Gloucester Green bus station is off the north of George Street at the
western and. Companies such as the Oxford Bus Company operate services
from here 1t has many fastfood joints opposite the Odeon Cinema

OXFORD [(U.K.)

Oxford, The City of Dreaming Spire, Is famous in the world for its
architecture and sducation. For over BOD years, it has besern a home to
royalty and schalars. and since the 9th century an established town
Nowadays, the city Is 8 bustling cosmopalitan town also to a growing hi-
tech community. Many businesses are located in and around the town,
whather onone of the Science and Businecs Barks orwithin one of a numbar

of residential areas.




EXECUTIVE
DIPLOMA IN
INTERNATIONAL

BUSINESS

Globalization has become anintegral part cfevery business, no matter
which sector it-existsin Interpational norms and cultural trends have
made their way into our financial markets, marketing domains, and
orgarmizational setups Management graduates of today are thus
expected tomatch pacewith the stepsof the global market that thewarld
is rapidly transForming into. They should have the knowledge and know-
how ol not anly the domestis marker and industries but alsa the
intarnational marksats, cross-cultural organizations, and their

fEnctinning

Agian Business Schodol along with the Post Graduate Diploma in
Management also provides its students anadditional Executive Diploma
in International Business which isconterred by the Oxford Business
College. Oxfard, LI [he diploma provides an insight on gspects =uch as
International Business & Trade and International Marketing. Finance, HR
that play a critical and important role in the development of an

international outlook amang thestudents.

For the fnal part of the Diploma completion, the students are-sent on 8
study trip to Oxbord, UK and are required to carry out a research project
thatis aninternational study aimed at studying eritical components of
business manadement as-a comparative analysis betwesn the Indiz and
LI

IheExecutive Diploma in Intérnational Business provides students with
the international exposure required Tor every managementgraduate to
understand, adapt and excel with the progressive outreach of

interrmtional business dynamicsandtrends




ONE WEEK

RESIDENTIAL
LEARNING TRIP TO
OXFORD (U.K.)

“ IXFORD

BUSINESS COLLEGE

Executive Diploma In
International Business
While Residing In
oxford

*The cotirse struciure
at Oxfard canbe changed
if desrned necessary

ITINERARY

Day 1

Departiire from New Delhi Airport to Heathrow
Alrport, London. Londoen to Oxford.

Day 2

Market research survey for comparative analysis
of Indian and UK consumer behaviour and
preferenices

Day 3

Lectures by Eminent Frofessors of Oxford
Husiness College & 18 Project presentations by
MBS Students at Oxford Business College.

Day 4

Visit to places of Cultural Heritage and
tducational Eminence at Oxford City

Day 5

Sight seeing at London

Learning Outcome Evaluation and Departure
from Heathrow Airport, London

Day /

Arrival at New Delhi Mrport




Includes:

viza fee (one-dme), Air travel, In-city travel
accommaodation Emeals.

Excludes:

Any Expenses of Personal nature. meals other
than ones pravided by the college.

Sight Seeing:

Oxford is famous for Museums and Galleries.
Ashmaolean Museum, Britain's aldest museum, Pitt
iHivers Mussum, Museum of Natural History, home of
{the remains af} the Oxford Dodo, Oxford University
Press, The Bodletan Library, The Radcliffe Camera
(one of several institutions named after John
Radcliffe), The Sheldonian | heatre.

Ihe trip also includes travel to London. The
famous destinations in London include lTower
Hridge, Bucldngham Palace, Hig Ben, London Eye,
I'he British Museum. the Mational Gallery, the
Royal Parks of Hyde Park. Kensington Gardens,
Regent's Park, London Zoo, Madame Tussauds Wax
Museumamong athers.

“Amian Ousiness School (ABS), Noido orgoamizes
sducational tour to Oxford Business College
(OBCY, Oxford, UK, for the studants at the end of
the last semester of their PGEM progrom,
depending upon the dates of visit provided to
ARS by D8C. This tour to UK s complementory for
the students to expose them to the internatzonal
business environment thus has no monotary
value - to students for any claims. Though ADRS
extends s supportto students during the entire
process of visa approval and trovel, but does naot
hold the guorantee of viso aopproval from
compotant visa authorities, as it is at tho sole
discretion of visa office of UK embas=y to decids
an visaapproval of all the students onindividual
basiz. Ak g norm viza foe is paid onoo by ABS and
in caze of visa rejection in brst chonce onemars
chancewith the nextimmediate group travelling
to UK, will be given to students: but the visa fee
will be paid by such students themsslves. The
chonce of trovelling to Oxford will stand
cancellad, if the student is not able to furndsh
hisfher valid passport and relevant documents
for visa process, within the doodlinos of
subimiszion issued by the instituticn in the very
first notification period for theirbatch
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Physical acHvities are a common form of recreation and a source of well being and it
works as a key for improving physical fitness as well as mental health. Physical
activities may include recreational and competitive sports or outdoor activities,
fitness training and recreational games incorporating muscle building. On the same
lines, the Sports Club “Athleema” arganises various sports events for taking £ull
advantage of the unique role of sports and physical activity in contributing to a wide

array of policy and community aspirations.

THE [ lo build-up competitive spirit among its students, Asian
SPORTS CLUB Business School facilitates a healthy environment via its Sports
ATHLEEMA Club, athleema. I'he objective of the club is 1o build self

confidence in students, development planning. focus

BE&
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concentration, goal setting. help them manage
siress and the developing the art of imagery and
visualization. It imparts the real learning to the
students of how to manage any event and
thanhow te coordinate with instant and sudden
challenges. turther, such activities provide
them a chance not only to display their talent
but-alsg to influence personal characteristics,
such as self- esteem and sportsmanship, Such
activities not only provide students break from
study but also provide them social
opporturnities, lead to higher self esteem and
help them learning real world skills like
teamwork, goal setting, time management,
problem solving, analytical thinking, leadership
and publicspeaking

Athleema club organizes a host of events
related to sports as a regular activity which
includes in- house activities like Chess, Carom,
fable Tennis. Sudoku, Snooker as well as other
outdoor activities like Baskethall Volleyball
Kabaddi, Badminton and Football The club
further conducts annual sports festival to
boost the overall development of students
along with education. Every season of Athleema
is graced by well-known dignitaries and sports
celebrities. It's an event flled with the
vibrancy. celourfulness and eagerness of the
young participants of colleges and universities
spread over Morth India who wish to showcase
their talent in the respective sports
categories

8/



CULTURAL
CLUB

UTSAV

CSR
CLUB

‘We make a living
by what we get.
We make a life by

what we give
Winston Churchill

Culture is a way of life and expression of our ethos and core
values. Cultural Club. Utsav. an extension of extra and co-
curricular activities provides a platform for the students to
showcase their talentand for staging various social and cultural
events which will imbibe soft skills such as organizing. inter
personal skills like team building, collaboration and problem
solving. confidence building and experiential learning among
students which shall heip them for their interviews. Under the
Utsay Club, we organize various sctivities like Talenmt Hunt,
Freshers Party, annual Festival *Kesshet” that does cover dance,
singing.dramatics. film makingand many more. Thiselubhelpsin
buildingupthe overall personality ofthe students.

amy student who is creative and willing to learm is welcome to
ioin and become a member of this club. The basic idea is to
provide students with an opportunity to develop life sidlls that
will enable themtoutilize these diverse formsof communication
afideasandsharingof views.

As part of Corporate Social Hesponsibility (CS5H) Initatives of Asian
Husiness School €S2 Club reflects the parallel extension of
simplicity. cooperation, unwarranted support & kindness. The
institute intends not anly to excel in education delivery but also by
integrating wvalue added activities into the course curriculum.
lowards our commitment to such objectves the club undertakes
various activities in the field of CSK such as voluntesring in NGOs,
waorlang with the local community, organising discussion forums and
lectures for knowledge dissemination, exchange of ideas and sharing
best practices related to C5R with various key stakeholders such as
the companies, civil soeiety organizations and civil socisty members.

1he 51 club of ARS attempts 1o bring about significant ehanges in
the society through interactions at the grassroots level with regards
to different sectors including education. healthcare, and
environmental care. Young learners are the best messsngers to
spread the awareness of the social and global issues and their voice
do leave an impact on anes’ mind. C5H Club aims to develop a sense of
compassion and sensitivity in students towards our fellow country

men and contribute as responsible citizens for maintaining harmony
and peace In orderto encourage amicable existence amorig everyone.



Seed the Entrepreneurial Clubis committed to impart academic
excellence coupled with pragmatic approach by organizing
number of activities that make the students understand the
current day expectations of the society. Adm of the Club is to
create an atmosphere that is conducive for budding wannabe
entrepreneurs so that we as Indian society become mare of job
creators rather than job seekers. Under the club major events
happen like Young Asian bEntrepreneur of the Year. Road not
Iaken(aninter-college competition), etc.

The Vision of this club i= to prepare the students to become
competent future managers who are able to perform tothe best of
their abilities in the ever-changing dynamic corporate warld. The
Clubaims tomix & matchvarious activities for the students, which
will be helpful in giving the finishing touches to their overall
grooming & sharpening of marketing skills. 1he major focus would
be toequip students for the competitive times ahead.

I'hie main aim of this club is to prepare the students to be sought
after marketing professionals. Throuagh this club, we aim to hone
the skills of team work, salesmanship, communication, planning,
organizing and creativity amongst the PGDM Students of the Asian
Education Group. Marketing is the most critical functions of any
organization and preparing students to be able future managers
requires training on multiple aspects through well designed
marketing clubactvities.

Ihe Finance Club - BULLS & BEARS is a picneer academic club
initiated towards enhancing knowledge in the field of finance
through innovative activities. 1t boosts students' interest in
finance and helps indulge that interest through competitions,
workshops, and professional opportunities, It encourages
students to incorporate financial theories in their daily lives.
Ihe Club allows students to better undarstand the complexities
of the financial sector while also providing an atmosphere in
which they may contribute, participate, arganize, and network
withindustry.

ENTREPRENEURIAL
CLUB

SEED

MARKETING
CLuUB

MARK-TECHOS

THE FINANCE
CLUB
BULLS & BEARS

&g



THE HR
CLUB

SYNERGIZE
TO-GET-HR

4]
CLUB
TECHNOCRATS

90

Human Resource Club “Synergize To-Get-HR" aims to provide a
platform to stiudents to learn basic concepts and latest trends in
the field of human resources. The Vision of the Club is to enable
the students develop interpersonal skills needed to become
successful professionals. The Club promotes active participation
in various activities such as Role Play, Case Study Analysis,
Management Games, Guest Lectures by professionals stc. The
prime focus of Synergize To-Get-HR Club is to bring students
together and make them learn the practical aspects and
implication of concepts in Human Resources that go beyond the
class room lectures. it also provides a platform for enhancing

human resource management EUI'I'Il'.'IEtE!"ICiEE.

loday we are Hvingin the world of gitsand Bytes. lechnocrats, 11
Club endeavors toprovide the studentsgood technological skills
through innovative activities and events. Technocrats isaworld

of fun. excitement. andlearning.
Ihe mainobjectives af the club are:

B lo creaie awareness on the current trends in technology
amongstudents.

B losensitize students to the netiquette of using the internet
andrelatedtechnalogy

B lolearntheuse of 11 Skills invariousmanagementfiglds,

Activities undertaken by the club include blagging. techno-
Quiz, Techhunt, Excel formula war, Tech-Talk Tech-Tambola 11
games and lots mare.



Gnosis is the Gresk word which stands for "action”. As a club we
believe in making the young Asianites proficient in
communication by the means of literary activities. We organize
interesting actvities like "1 am Shakespeare"; depicting the
Shakespearean plays in contemporary lght. “Ln the foot prints of
sand - Transformational leaders”. "Debate Competitions™, to name
afew. Objective of the club - “Gnosis, the literary club™ is to make
students proficient in spoken english which will help them to
communicate effectively. The activities will enhance their
creativity, logical thinking and analytical skills. it will also make

them confidentto face the audienceinashorcspanof time.

Prakriti, the Environment Club has the purpose ef sensitizing the
young generation towards the numerous issues related to

environment Following are the broad objectivesof the club:

B Motivate the people to keep thelr surroundings green and

clean by undertaking plantationof trees.

B Promote sthos of conservation of water by optimizing the

useof water.

B Sensitize everyone to minimize the use of plastic bags and

save theenviranment

Ihe club through these activities also is able to encourage
students to showcase their talent as well o provide them with a
platformto shed their inhibitions and fears zo that they areready

toface the corporate world with better confidenceand optimism.

THE LITERARY
cLuB

GNOSIS

ENVIRONMENT
CLUB

PRAKRITI
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VISIT OF HON'BLE

* SHRI RAM NATH KOVIND
°/ ) CEREMONY 2n24




VISIT OF HON'BLE

SHRI VENKAIAH NAIDU -

ASIAN EDUCATION GROUP

CONVIMOATIHON
2023

—




VISIT OF HON'BLE

v SHRI PRANAB MUKHERJEE
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Orientation Program INDUSTRY EXPERT TALK

‘ worskhop ‘
2025-27 Batch

Guest Lecture

INDUSTRY
ERPERT TALK:
Cuestiecture

Specialization
Club ncOvities

Extra-Curricular | Independence Liay

Club Activities Celehration

INDHLIS T HY
EXPERT TALK:
Luestlecture

Management Student

Industrial ‘
Development

Specialization [
VIS

Club Activities Devalopment

Program (MO Program (S0F)

INDUISTRY
EXPERT TALK:
Guest Lecture

Freshers Corporate

Specialization I
Vigits

Extra-Curricular I
Club Activities

Party Club Activities

Mational
Entraprensurship

Specialization
Cliib Activities

Corporate

INDUSTHY |
WVigirs

[nternational [
EXPERT TALK:

Conference

Guest Lecture

day celebration

INBEIS T HY
EXPERT TALK:

Specialization
Club Activities

Extra-Curmicular

Carporate

Club Activities

Visits

Guestlecture

epublic Specialization Annual fest:
Lay Club Activities

Celgbrations

Entrepreneurship
Kesshet evelopment

Program (EDF)

INDHSTRY
EXPERT TALK:
Guest | ecturse

Convocarion
2025

Specialization Annual Sports Mesat :

Club Activities Athleema 2026

Corporate

INDUSTRY ‘
EXPERT TALK

Specialization ‘ Extra-Curricular ‘ Aumni |

Club Activities club Activities Meet | visits

Guest Lecture

Corporate
Visits

INDUSTRY | Industrial | Faculby Summer Intermeship &
EXPERT TALK:

Guest L ecture

VISIE Development Industrial Projects

Program




GLOBAL EDGE

AT ABS

Kathering Boxale

Postgraduate Programime Leader al
Istitulo Marangoni, Lohdon

Dr. Augusto Lopez Claros Dr. Joshua Lincoln Dr. Arthur Lyon Dahl

Executive Dirscton Senior Fellow {non-residential) ol the Cenlre for President of the
of the Global International Law and Governance al Fetcher, Inlemational Environmeent
Governance Farum [he Graduate School of Global Affairs, Tufts Universily Forum




ABS nuriures its students to become global leaders and provides an exposure of ooss cultural
functioning through interaction with renowned experts of varied domains from all across the world.

Paolo Verturin Prof_ Kim Soo Yeaon

Professional ultrarunser-llalian's Policesman [Mrector, Intemational Youth Fellowship Indis

Fiaanime (o Teaim (IYFI)

Patricia Caroline Haveman Dr. Kazem Samandarn

Faunder Mundo Younido - Award Winning Inspirator, Exes Chairman LOpérs;, Pregsident KCSH & Associales,
Global Peasce Ambassadaor, Phalanthropist, Humanitanan President Terra Frma Inlemational




FOUNDERS OF

UNICORNS / START-UPS

AT ABS

VLAY S. SHARMA  PEYUSH BANSAL  AMAN GUPTA  CHETAN BHAGAT  KANIKA TEKRIWAL
Founder Frunder & CEO Co-Founder & O Rendiwned duthn Founder & CEQ
Pay T Liznghirt oo Lt Lafestyle JelSetGo Aviabion

—
EazeMyTnp,

H
m w.w! . Unaukricom

F i
BHARAT SETHI SAGAR DARYANI SANJEEY ARUNACHALAM PRASHANT
Fiositicr Co-Founder & CEO BHIKCHANDAN! MURUGUMANTHAM PITTI
Rage Caffes Wonw WMomos Food Sounoer Snoal B MITRETENEUT & Founder Co-Founder
Ft td Infic Edge ndia Ll layashres Industrie Easehdy Trip.com

HENKARD

SAURABH MUNJAL SWATI BHARGAVA MAJ. (RETD.) DR. GARIMA
CED O VANDANA SHARMA SAWHNEY
Archian foods aekicarn & Famians Foumicler ol ounder
Eeitime 40 uricler 40 Sarfug Feople Pnstyn.Care
E i.--:'.-'.:l‘-'-.':l.' Sachs Consulting

Leritlen &
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ABE made sure that its future entreprensurs do not suffer onaccount of Covid 2019 pandemic thereby
organising a series of webinars thus providing students with an opportunity to keep on learming by
interacting wich the first generation of entraprensurswho have already proved themselves.

ASHISH VIDYARTHI TANYA BISWAS AND SHIV KHERA AASTHA ALMAST
Founder SUJATA BISWAS g ALThie Founder
Avyid himer Founder - SUTA The Mew Shop

BURGER

COMPANY

|
NEELAM SINGH  ANANYA BIRLA Br. VIVEK BINDRA VINEETA SINGH  SAHIL PRUTHI
Founder & CEO Eritraprenisil & Fourder & CE Co-founder & CED Founder
The Burger Company Sorg Witer Haba Businegs Sugar Cosmedics e MNew Shop

o pidge

DR. BINISH DESAI MUSKAN KAKKAR ANSHU GUPTA  LAXMI AGARWAL RATNESH VERMA

Jocidl Ertreprenel Co-fourder Indisn Socia Fourider Founder & CEQ
E Irnmvato GaMechamc Frtrenreneyi L_sysermi Foundstion PIOGE
T4 |:E'_-.-'-.|' mateeri af Iniclin Eeldricker G

O 39w
SUGAR
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AL UMNI Asianites leading and outshining in the best of

SUCCESS STORIES b s

JAPNEET
KHURANA
amazon

SONALI
KHUNTIA
Vall
2 Valey 9 CANADA

Q==

o/

CHANDAN
KUMAR
tO.S e ANSHUL
e GANDHI
PRAKASH DEEPAK
PATHAK ARORA
)
SO m

ALUMNI CONNECT




Global Working with prominent &

presence leading multi-nationals

MAGANDEEP
SINGH

SHWETA
SONI

RISHAV
AMNAND
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ALUMNI

SUCCESS STORIES

Ravikant Kaushik Kshitir Gupta
HCL Technologies KPMG
HCLTech KPMG

Bagish Mishra
Carrier Fire & Security

Samjana Sharma
NIVA Bupa

Vishwvaditya Shah Saloni Singh
Federation of Indizn Adobe
Exporis- Organiration

F\\ Adobe

u'lj_:ur
‘..

Shavi Tripathi Preoti Rawat
HlackRock Salesforce
BlackRock (D

Bl A

Bhawana Pandey
Tata BlueScope Steel

Adits Juneja
NatWest Group

MatWest

18 5

TATA BLULSCOPE
STHEL

Pulkit Chaudhary Sobhan Chakraborty Madhvendra Bhardwaj
Coca-Cola COE Emami Ltd. Federal Bank
W
T i A 0 FEDERAL BANK

Anoop Shulkda Hemnisha Singh Ankit Raj
Capg Bl Standard Chartered Bank Mankind Pharma
Cﬁpgﬂﬂﬂiﬂi" Q :.'t:gmurgud @f
P p
N T i g

i

-~

Shreya Rastogi  Shubhanshuman P. Singh Geetika Arora
Zomato Eastman Auto & Power Schindler India
2Jd
zomato (ﬁn_man ’J Schindler
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Anubriti Mishra Harshit Singh Bharat Dwivedi Sheenam Shah Bhavya Sharma
Dabur Indiz  Coffee Day Enterprises Berger Paints  Wipro Blackstone COE Deloitte

i & ety ~) BB Deloitte

Shelly Saini Arunima Pandey Md. Azad Khan Gauri Srivastava Abhinav Prakash
Accenture Yes Bank ITC Citd Bank Redaull

> o - .
accenture  EEJEIT JAN citibank g B

A A

-

Apoorva Pandey Palak Mahanjan Decplant Shulkla bivya Gaolcha Chetna Sagar
MetAmbit Amazon Deloitte S&P Capital 10 Erpst & Young
. 4y S&P
" amazon Deloitte. @ CAPITALIQ EY
NetAmbit T
A ’ B
o™ N
Shailja Pachauri Harshit Maheshwari Yash Rajput Vidhi Chadha Gautam Dhawan
HEL Technologies JK Cement Ltd. Nilkamal Ltd. Accenture Godrej & Boyce

HCLTech ,@ "“kmu. accenture ﬁ)y'

E
b



STUDENT ACCOLADES

Siddharth Satt Sneha Kumart
2023 Balch 2072 Hatch
JANUARY 2024

Izha Gupta Ritika Singh
223 Hatch 2022 Hatch
MARCH 2024

STUDENT OF THE MONTH

Saumya Tiwari Dobangshu Guba
2023 Balch 2022 Hatch
FEBRUARY 2024

Ayuech Gupta Garvita Gupta
2023 Batch 2022 gatch
APRIL 2024

Vishash Srivastav Bharat Dwivedi
2023 Batch 2022 Batch

SEPFTEMBER 2024

Hushagra Yadav
2023 Hatch
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Shree Tiward Kshitir Gupta
2023 Barch 2022 gatch
— OCTOBER 2024

Devvrat Rathore Harsh Bhatia
2025 Batch 2023 Batch



Runners up of Marketing Challenge Winners of Marquest Marketing Winners of Finance Case Analysis
(DMAC) Case Compotition (Great Lakes) {GIBS)

Runner up af ShotPut Runner up of Tug of War 2nd Runner up of Arthkshetra
(Athlaema) (Athlsema) - Finance Battle {(JIMS)

REAT LAKES

G
T ——

gy

-

L amae

winnors of Case Study Competition runners up of Spardha Winners of Dronacharya
(Great Lakes) (NDIM) {Multi Sports Academy)

Arthkshetra - Finance Battls Winners of Casefolio Competition Annual Fost Spandan
(JIHS) [GIBES) (NDIM)



HOUSING




ABS hostel is situated at a short distance
from the institute Ihe dinfrastructure
provided in the residertial blocks ensures
an all-round and balanced development of
students’ personality. We provide hygienic
living conditions with modern amenities
for healthcare and recreation. OQur hostel
iz equipped with wellness and facilities
like television sets. indoor games; internet
access and recreation facilities. It s

virtually ahome away from home.

Hoarders are taught to live like an
extended family in perfect harmony with
the gthers. A host of co-curricular
activities are organized to give expression
to students’ creative skdlls like debate,
declamation, essay writing, quiz and public
speaking. in addition to the curriculum of
theschool The dining hall providesa range
of ruisines to cater to student's wvaried
tastes, A professionally managed mess
takes careof thebalanced diet as we firmly
believe in the principle of a healthy mind
inahealthy body.

Excellent medical facilites are available
round the clock in Naida. Several super

specialty hospitals of New bDethi are
located atashort distance from the hostel

There are separate wings of hostel for the
boysand girls,

GIRL'S HOSTEL
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ADMISSION

PROCEDURE

The admission process is based on owerall
assessment of an applicant’s abilities and potential

for a successfiil menagement career.

Programme
2 Year PGDM
[Equivalent to MEA Dagroo)

Recognition/
Approval
AICTE

Accreditation
MEA

Equivalence from
ALLS

Mo. of seats
36D

Duration
2years

Fee Structure

(full course)
¥ 1scs

Registration fee
45,000

1st installment
210,000

2nd installment
215000

3rd installment
215000

4th installment
215000

ELIGIBILITY

All the aspiring applicants should
be groduate from a recognized
University.

Candidate appearing in the final
year is also oligible provided
besshe furmishes the proof of
having mat the minimum
eligibility criteria within 15 days
from the dote of publicotion of
the rosult and lotest before the
stortof the Hrsttermexam

APPLICATION FORM

The prospectus and application
form may be obtoined from the
Admission Office on payment of
R5 1,000,

Ok

You con alsc opply online at
www.abs.eduin

DOCUMENTS REQUIRED FOR

ADMISSION

110" Mari sheot and certificato

212" Mark sheet ond certificate

A Groduation Mark shoots and
Deqgroe

§CAT )V MAT § XAT J CHMAT J ATHMA Y
GMAT / ABSAT

& Photocopyof passport

G.four recent passport size
photographs

rhe applicant is reguired to cormy

three sets of photocopies of the

documents (duly attested by o

gozetted officer) along with the

originai documents ot the time of

adimission.

SELECTIONPROCESS

STEP1

Score of pational level Common
Admission Tests - CAT  MAT / CHAT /
ATHA [ XAT 7 GHMAT f ABSAT pxam will
be taken as the proliminary score of
admission

STEPZ2

The applicante shortlisted on the
baris of the gualifying exam scores
will be mlled for the Insthites
sotection process. The dates will be
intimated to the short-listed students
STEP3

Merit list will be prepared based on
the Score dn the Common Admisuion
west (CAT, XAT, CHMAT, ATMA, MAT,
GMAT, ARSAT: Score for ncademic
performancein X Std., X171 Std.. Under
Graduate. Degree/ Post  Graduate
Dogresand the Score of Performance
inthe insttute'sselactionprocess
STEPS&

The condidats, if selected bosed on
thie morit list will be issupd the
selection letter. Tho solectsd
candidate must pay the registration
amount within the given time
failing which the offer will be
considered as cancelled.

EDUCATION LOAN
Asinn Business School hos PAN-India
He-up for education leanwith:

b | P P

“Rcmuirad bon T Lor proppeer, sopplemeetid oy amd mokoeop comined iones o b poid by e st
i T LT E o g s st iy ot Leed and maghit roeul in esplibgion of the stdenid Grom tho osilleoe:
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FROM GREATED SNODA

Route Map For ASIAN BUSINESS SCHOOL Campus, Sector-125, NOIDA
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